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ABSTRACT . . 

Information obtained in a surTey oJE Chief state* 
sclKJO-l officers in Bay 1975 pulls together diTers^ factors that help 
to clarify the general ariderstan^ding of the officer's position in 
each state, as well as those fa^ctors that lost coiaonly define all ^ 
chiefs. Chiefs' salaries, ranging fro« $20,000 '>o $75, 600 did not 
often bear, a direct relationship to state- economies, salary leTels, 
or per-pupil expenditure. Selected conditions affecting salaries see« 
to be limited to geographical location and the lethod of * 
selection--elected ch^fs;tended to haTe .lower aTerage salaries than 
appointed chiefs^'.alid appointed chiefs j/^ith contracts ha4 the highest 
aTerage salai^ies. Job securiry for the/chief^, is limited. Few of th^» 
are evaluated vit^ any consistency' or by any specific criteria, 
required qualifications and coipetencies vary ffca -s^ate to state, 
generally, the surveyed 'chief s had »ore extensive dbcu rented 
expertise than is? required by state law or policy. (Aathot/MtP) 
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Introduct ion 



^ FIFTY EDUCATIOI^ CHIEFS 

' A Basis for Comparison 

. - ^ide- fi*Offi tht fact that the chief state school officers of the 50 states 
I^ld* their positions in comnon and are responsible for the- administration of 
st«ate education agencies, what other factors bind them together? ConverieJy, 
what factQrs contribute uniquely to ftach individuaf position? Any person\with 
an awareness of the governance of st3»te education systems knows of the dif'fer- 
•ences^among state governmental strutur^s -and organizations^ the wide social 
and cu4tu^al variance, the political influences and the not-inconsiderable 
.spread among' high-and low-income states. Most surely these conditions direct- 
ly affect the position, the power, the effectiveness and the tenure of each 
nrtitef 5?are 5(r!^6oT officer, as" dtj'-^^^ other somewhat' less obvious' 

factorsi ^ 



In May 1975, the- Education^ Commission of the States, at the request pf, 
and in cooperation with, the Council of Chief State School Officers, set out ' 
to identify some basic factors' affecting chiefs and their salaries through 
(1) a broadly based questionnaire/opinionnaife and (2) a supplemental, and 
quite limited, investigation of easily identified specifics. Six iionths e- 
lapsed between the administration of the survey instrument (reproduced^Tj 
the appendix of this repoft) and the return of the. 50th qucstiqiOisffeT^^^lsu^ • 
sic state information was collected so that ECS researchej:s and the reader 
would have some .sort of common context in which to evaluate tho infomation 
gatherifti. As th^ returns came in and were compiled, state education codes 
and other published reports were consulted in order to verify, or clarify 
some of the responses, it was apparent during this period that sowe of the 
information, though interesting and potentially useful, would need further de- . 
velopment before comparisons could b? made and conclusions published. iTius, - 
this report includes only that information gathered through the survey and 
through the supplemental investigation that was considered appropriate and 
timely for this limited comparison. Data in this report gi're for May 1975. 
Since then, six chiefs have been* r^pl^aced and some of the salaries have beea 
raised. 

\^\ot of the data upon which this'l-eport is based are included in the 
^r invthe appendix of this booklet;. Some of the SO-state compilations 
oT slp'vey responses atid other documentation for the areas covered are avail- 
able on request from , the Education Commission of the States* research and 4h-u 
format io;! services department, ilowever, the persoij^l background and educa- 
tion of each responding chief are considered confidential and will not Se re- 
' leased as a SO-state^cojMW^^Tiorr. ^ ' * 
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A ^asis for t.O'-pai-is.M. 



hhat Makes the l>if fcren^e" 



.----khile there jre*m'in> , raan) intanj;iblc factor> that uili affect the salar\ 
le\ei of a chief^state hc[TOo\ officer, one inc\rt.ibl> uonder§.^f the chiefs^ 
salaries could be preJicteJ on 'the ba>is of (1) hou much eacli state can afford 
to pa> ; (2) uhether or not 5alar> levels tend to be high or lou in each state; 
and (3) hou much financial empha^^is is placed on education 4Ji each ^jtate. Vve 
used aval lable-iJata for 19^4 ^ or the 1974-75 school >car, to make-soipe statis- 
tical comparison*? of eaclv^^^^*-"* 's salar> uith' - - ^ ^, 

• ,(1 J* each btate's financial capabilit) as measured b> total' 
per^'Onal income, , 



^^^'fhigh- or lou-salar)^ levtUs as measured b\ individual 
personal per capita irjcoyne and 

'2 l5j financial emphasis for Jcducat ion as measured b> expen- 
^ ' diture per pupil in jjwrage daily attendance. 

There do not seen to be an> appreciable "tie-ins'* betveen chiefs* Sala - 
ries and the three Lategories selected for comparison , although a fei» states 
In each comparison did display close relationships betueen salaries and^ se- 
lected cat c^ori c%. See Table 1 for chiefs* salaries/and ranki-ngs and Table 
"\ in thq appendix for the state-by-state figures for the categories listed 
above. • 

The Relationship Between Salaries and the Method of Selecting Chiefs , , 

There is an apparent relationship l)etwcen the manner inj>hic,h a chief is 
selected and his salary . Light een of the fhiefs are elected and .^2 are ap-", 
pointed, as shovn in Table 2. 'Thirteen of the 1^ elected chiefs were paid 
below the SO-statc median and further, seven 6f the bottom 10 salaries were 
pafd'tq elected chiefs. The highest elected chief's salary, Florida's^ was 
ranked 'number 11.5 and all othe^r elected chiefs* salaries were ranked CCnd or 
below. . "Median salarv for ejected chiefs was 527,750, contrast this *»ith the 
3a-statc chief*s salary nedian of SS5,117. * 

There ib nq, obvious correlation bctw<jcn salaries of thp four chiefs who 
arc governor appointed and thpse who arc appointed by state boards. The 10 
state-JK>-ird appointed chiefs holding contracts, however, did seem to fare well 
generally on the 50-state salary. scale; only three of these salaries fell be- 
]pw 11.5 in rank. Median salary for chiefs holding contracts was $40,761, 
about"-©nc and onp-half #imes the elected chiefs* salary median ahtf about- 13 
percent more than the median salary for all: appointed chiefs. ^ 



CHIEF STATE SCHOoL'oFI^ICERS 
Salaries 
May 1975 ' ' 



TABLE 1 



Alphabetical 



Alabama 

Alaska 
•Arizona 

Arkansas 
•Califonua 

Colorado^ 
' Conne 

Delaware 
•Florida 
•Georgia 

Hawaii 
•Idaho 

111 inois 
•Indiana 
— 



/ 



Kansas 
•Kentucky ' - 
•Louisiana 

Maryland * 

Massachusetts 

Michigan 

Minnesota * 
•KissiSiSippi. 

Missouri ■ 
•Montana 

Nebraska ^ 

Nevada 

New Hampshii 

New. Jersey 

New Mexico 

New Yo^^^ 
♦North Carolina 
•Nprth Dakota 

Oluo 

•Oklahoma 
•Oregon ' 

Pennsylvania 

RhodQ Island 
•South Caralina 

South Dakota 

Tennessee 

Texas 

Utah 

Vermont - 

Virginia. 
-MfAshington 

West Vircj^ 
•Wisconsin 

•Elected 



5a 1 a ry 


Rank 


$27,208 


37 


40,000 


11,5 


27,500 


36 


25,600 


40 


35,000 


22 ■ 


40,00Q 


U ,5 


52,9S8,^ 




40,647 




40,000 


41.5 


35,000 ' 


22 


33,275 


•25 


23,000 


47.5 


48,000 


3 


25,000 


43 


29,000 


30.5 



36, 

22,500'/ 
^ 35,j000 

— lA.-mr 

45,900 
38,232 
40,87-5 

' 29,800 
26,000 
38,328 

' 20,000 
28,000 



49 

22 
"45 
4 

15 
8 
29 
39 
14 
50 
33. 
-35 
41 
6 




00 

28,001 
50,000 
30^000 
29,lJ00 
40,000 
42v^00 
31,288 
25,^00 
37,800 




By Rank 

New York 

Ohio 

Illinois 

Ma ryland 

West Virginia 

New Jersey 
' RhOd^ ISTShd 

Michigan 

-Delaware 

Alaska 

Colorado 
•Florida 

Pennsylvania . 

Missouri 

Massachviset^s 

Tennessee 

Virgini 

^ex^s 

•CUl rfornia 
•Ged^fiia 
*Ioui5^iana 
•North Caroli 
Hawaii 
Connect icu 
"SoutF 
Oklahoma 
nesota 
owa 
•Oregon 
New Mexico 
'Nebraska 
•North' Dakota 
Nevada 
•Arizona 
Alabagia 
Venaont 
•Mississippi' 
Arkansas 

^ir e 

I nd i ana 
South Dakota 
•WLsconsin 
Maine ' 
•Washington 
•Idaho ^ ^ 
•Wyoming 
•KentQc)<y 
•Montana " 



lina 



Salary 

$57,650 
50,000 

4a, 000 

45,900 
45,000 
45,000 
42,000" 
40,875 
40,647 
40,000 
40,000 
40,000 
40,000 
3^,328 
58;232 
37,800 
, 36,375 
36,000 - 
35,820 
35,588 
35,000 

35,oog^ 

35^0 
^5^,500 
33.275 
32.958 



Rank 



1 

2 
3 
4 
5 
6 
" 7 
8 
9 

U- 

11. 

11. 

11. 

14 

15 

16 

17 

_18 
iT 
20 

.^2 
ti^ 
22 
24 
25 
26 



31,288 
30,000 
29,800 

29*ooa 

29,000 
28,080 
28,000 
28,000 
27,720 
27,500 
27,208 
26,060 
26,000 
25,600 

25^^00 
25,000 
25,000 
24,000 
23,700 
23,000 
25.,O00 
22,500 



27 
28 
29 

30^5 

30.5 

32 

33.5 

33.5 

35 

36 

37 

38 

39 

40 

41 

43 

43 

43 

45 

46 

47.5 

47.5 

49 

50- 



Ave^rage- $33,367 



Median: $33,11 



I 

TABLE 2 



SC IcaiON OF (HIIF STATl SC.fK)QL OFFlCr.RS 



ELECTED: 18 



APPOINTED, 3: 



Partisan 



10 



Arizona 

Florida 

Georgia 
-}<laho 
Indiana 
Montana 



By State Board ?8 



North Carolina 
Ok^lahoma 
South Carolina 
Wyoming 

Nonpartisan r 8 
California 
Kentucky- partisan 

primary' 
Loui sianli 
Mississippi 
North Dakota 
Oregon 
Washington 
Wisconsin 



A] abama 
AiasKa-l^i 



v^' Arkansas- 1 
niilimdti 1 
Connecticut-4 
Deliware-4 
Hawaii 
II.l inois-4 
Iowa -3, 4 
Kansas-4 
Maryland* 
Massachusett s-4 
Michigan 
Min|iesota-3,4 
T?is'5'6uri 
NebTaska-4 
>. Nevada -^4 
New Hampshire-2 
New Jersey-4 
New Mexico-^' 
New - York -4 
Ohio 

Rhode Island-4 
South Dakpta-4 
Texas-3,4 
Utah • 

Vermont- 1 ,4 
West Virginia 



By Governor;. 4^ 
Maine-S 

-Perm sylva n i^ -S - 
• Tennessee 
Vargliiia-4^6. 



N»TES'ON APPOINTED CHIEFS 



5. 



Confirmed by governor. 
Confirmed by governor and council. 
Confirmed by senate. « 
Committee used in selection, either 
consistently or sometimes. 
Confirmed by execiflftve council. 
Confirmed by general assembly. 



CHIEFS REPORTING CONTRAtTS: 5 
Alaska 

Illinois ^ , 

Michigan , 1 , 

N«w Jersey - 
Rhode Island 



ADDITIONAL CHIEFS HOLDING CONTRACTS: S 
Supplementary information from CCSSO 
Maryland 

Delaware » 
Iowa 

Minnesota 
Texas 



Geographical Factors jnJ Sjlaraes '* 

The. theory that states tgnd to pay salaries that ar«^«>ropetitive with 
CDiitiguous statt^s has some demonstrated basis in fact. If the states are 
grouped into standard regions estab-lished by the^'tional Association of 
! ^^3.5^ Boards of Education (NASBE), a pattern epi^rges. The Western area av- 
•'.eci&e .salary iijijwesr, the Southern jnd Cerj^Tral area Salaries hover around 
the 50-state average and the Northeasteri^/area salary average is highest- 
However, other factory are undoubtedly present in this kind of regional 
grouping. The cost of living/ for example,, is reputedly high in the North- 
eastern area. Additionally, none of the chie£s in the Northeastern area is - 
elected, and we have al ready' pointed out th^it elected chiefs' salaries t^nd 
to be lower. Table 5 provides specific information on geographical location 
and chiefsT salaries. ' ^ 

Again, variables running through state politics, the structure of each 
state government, the states' cCono%, the powers and duties of each chief, 
the size of each education agenc> , tUe difficulty of the administration, the 
scope of each chief's control or lack of it and each chief's personal back,- ' 
-round arnd pcrsonnr 1 Tt >^ Tnay all" iT 1 mat Cl 7 a f f e c r tlie s 1 z e of chTe Fs ' sal a fl e~s 



Law and Policy . > /_ , • 

That most^chiefs' salaric-s jfre. In tfie fifial analysis, set by law (the 
legislature) was evide/iccd by the fact that. 33 chiefs indicated that this was 
^Gst specifically the case.? Chiefs in an additional 13 states responded ^hat 
the state board of education either set their salaries directly or*recoi^en- 
ded the amount for approval by t^the ^overpor or the legislature.. Atypical re- 
sponces included: New Mexico/ where the chief »s ^salary is determined by the . 
state personncljggard; New York, where that responsibility lies with the Di- 
vision of the Bi!^et, Michigan, wh^ch indicated "department appropriat,ion" and 
Virginia, <Chore the salarv is set-by th^ -governor under general assembly au-. i 
thorizati^n. 

y . . ' • . ' 

Mc/st often (in 4o states)- 'the eosf of living was not an automatic Vactor 
.in sa/ary changes, but it na:s- figured signiflca(;.tly in some salary raises over 
the^ last five years. .Seven chiefs named cost of living as a reasoi\ for an in- 
crease in the five-year period and f'ive chiefs received a raise as part of a 
general increase . (possibly based on a rise m the cost of living). In one 
stfhtc^ Delaware, the chief 's salary is based'on an aver^jge "of three "like" 
school district positions. Nebraska, made a recent increase as a result of a 
. salap^study. 'New York increased its chief ' s ^salary "in accordance 'with in- 
\ Creases negotiated by unionized personnel." (If the practice of puhlic em- 
ployee bargaining continues to grow, it *is possible that this New York practice 
will filter into other states.) ^' * . , ' ' • 

A majority of chief? stated that* they did not receive mandatory formal 
and f-e^ular salary review, but that they were occasionally reviewed by (1) 
the governor 5 chiefs, (2) the legislature --^19 chiefs, on (3) the state 



TABLE 3 



GEOGRAPHICAL DISTRIBUTION OF CHIEFS' SALARIES 
May, r97S 



Western Are\ 
(26*. of all 
states) 

/Averag5>- 

/ Salary^^ii^r^O 

Medi^OTTt * 
Salary. $28,080 
' High Rank: ^1.5 

Low Rank: 50 



Southerji Area 
(24*. of all 
states) 

^Average 

' Sarary-. $32,081 
Median 
Salary: $34,250' 
&igh Rank: 5 
Low Rank:M9 ' 



Central Area 
' (26% of all 
states) , 

Average 
Salary: $33,470 
' Median 

- Salary: $29,900- 
High Rank: 2 
Low Rank: '43 









Al?i»ka 


, Alabama ■ 


Illinois 


♦Arizona 


'Arkansas \ 


♦Indiana 






^wa'i , . 


Colorado * 


♦Georgia 


Kan-saJs 


- Hswa i i 


♦Kentucky 


Michigan * 


* Idaho 


♦L6uisiana 


Minnesota 


♦Montana 


♦Mississippi 


Missoum 


Nevada 


♦North Carolina 


Nebraska 


New Mexico 


♦South Carolina 


*Nor^th Dakota 
Ohio 


*Oregon/ 


Tennessee ^ , 


Wtah/ 


Virginia 


Oklahoma 


♦Wa^ington . 


West Virginia 


South Dakota 


♦Wyoming 


0 


Texas ^ 
♦Klsconstn 


(69*0 of these ' 


(33''o ef these 


' (57*1, of these 


salaries fell 


^salaries 'fel 1 


^ salaries fel 1 


below the 


be bow the 


below the 


50+state 


50-st'ate 


' so-state . ' 


median. ) 


1 median. ) 


median.) 



s. 



(4^°o of these salaries 
fell below the 50-state 
median) 



Northeastern Area 
(22^. of all 
states) 

Average 

Salary: $37,787 ' 
Median 

Salary: $40,000. 
High Rank: i 
Low Rank : 45 • - 

Connecticut 
Delaware / ^ 
Mdj-ne * , ^ jl' ^ 
Maryland 
Massachusetts 
New Hampshire 1* 
New Jersey 
New York ' 
Pennsylvania • 
Rhode Island 
Vermont 



(36^ of these 
salaries fell 
below the 
50-state 
median. )' 



boar^of education i: chiefs t,eorgia's and Wisconsin's chiefs.' salaries 
arc rcWiewpd bv the state compensjt ion board jn^I the'^tate personnel bureau 
respecMvcly. 



H igher oA lower'" * * ^ ' » * • 

* \ - 

InfprViation on the salaries of state public unncrsitv presidents, top 
superintendents and state teacher or^anijiaiion ^rectors w.is 
sought in the survey in order to compare chiefs' salaries with the<5e pdsilions 
in each state. Fringe benefits were not consiciered in the comparisons, but 
the reader niay find infjirmation on chiefs', benefits ccported an Table C in the 
appendix.^ ♦ - ^ * ^, ^ * 

When cKiefs' salaries were compared with the salaries of their states' ' 
public university presidents, it was revealed, that 38 chiefs were paid less 
than ^eir states^* uftiver^sitv presidents, .t*<o' c3ii«f s had higher salawids^ and 
three chiefs were paid the same [New York's chief H also the univcrsitv pces- 
idcntj. The 45 university presidents' salaries listed irt ^a^ablc 4' have a medinn 
©i-'-^^oe-, a^pposiK^Tcrm "Ctirefs?" ftjedlan^b^ ^ ' "^1 

- The best-paid district superintendents in 42*states had salirips exceeding 
that ot the state chief > accorduig to 49 .survey responses' Thdt left* seven 
chiefs with sa]aries higher than the top district superintendent. Mediarr sal-' 
ar> for %hcr 49 top district superintendents was $41,000, almost $8y000 more 
than the chiefs' median. ' , 

♦ 

Only 33 responses weVc rccicved on the salaries of state teacher organi- 
zation directors. Some of the n-esponse^ were clearly identified as estimates ' 
and It t5^ quite possibly that some of tfle other responses not specif ical 1^' .i- , 
dentified as estimates may be, indeed, just that. No attempt at comparison 
was made althqugh^the figures are included in Table 4. * 

Short Tenure for Chiefs ' ' ' * 

A look at the tenure of the chiefs* responding to the survey (Table 5) 
dicates that most of t>cm are not "career chiefs." Indeed, 22 chiefs serving 
at the pleasure of th% stj^te board and three cliiefa. serving at -the pleasure of 
the governor hav^ydt least technically, no job security at aM if survey rtf*- 
sponses are corrq/t. However, §incfJ five cfiiefs who did not specifically m- ' 
dicate a contract ift tHeir survey res^K^Oses were subsequent l)al^)t if ied by * 
the Council of Chief State School Officers as contract holders^he figures 
above may not he tofrally a^curate. It jtiay be sufficient to say that a sig- 
nificant percentage of chiefs do not have the job security implicit in a 
specific term of office, Allelected chiefs serve a four-year term, which is 
.'ilso the (Tiost commonly specified term of office fot those appoiiited chiefs who 
reported definite terms. Two* exceptions to the four-year tule irere Defaware's' 
chief, with a one-year contract, and New Jersey's chief, with al five-year con- 
tract. See XMble 6 fopall chiefs' terms%f office 



in- 



SALARY COMPARISON 
May 1975 • 
Other Agency lleails 



TABLE 4 



Chief 



State 

Umvcr^ity 
President 



Alabama 
Alaska 
*Afizona 
Arkansas 

♦California 
Colarado 



Cantwrctleiit 
Dci aware 

♦Florida 

♦Georgia. 

.Hawaii 

* Idaho 

1 1 1 1 no 1 s 

* Indi^ji.i. 
4(^1 owa 

Kansas 
♦Kentucky 

♦Louis I ana 

Maine 



Maryland 
Massachusetts 
Michigan 
Minnesota 



♦Mississippi 
Missouri * 
♦Montana^ 

Nebraska 
Nevada 



ro£ 

District 

Superintendent Head 



Te acher 

QUp 



$27,208 
40,000 
27,500 
25,600 


$43,000 
NA 

52,343 ' 
. 35,750 


$39,'&00- 
52,000 _ ^ ' 
37,120- \ 

J2,2AS 

9 


$35,000 
NA 

31^000 
• 31,270 


\ 35,000 ■ 
,40,000 • 

32^958 
. 40,047 


. 59,500 
50,00D • 

44,408 
NA 


54,250 
, , ,45,000+* ' . 
X 5,000 ," 
-retirement 
45,000 

^ 46.00<) * 


NA 

28»0G0 
. ^ NA 

_ 1 - „„ -T**""' 

^ ^25,000 est 


40,000 


• 45,000 


. 50,000' 1 


50,G10(0 


35,'-QpO- 


, 46,5p0 , 


\] \45,856 


30,000 ^st 


^ 33,275 

23,000 
.48,000 
25,000 
f 29,000 


40^000 

' 38,360 
i^A 

50,^0JO 
43,500 


2^,474 

38 , 360 u 
56,000 * 
50,000 
37^900 


• 28 ,'000 
NA 

*• 40,000 
, 37,500 
2)5,819 


36,000 
* 22,50'0 


" - 50,000 . 
42,500 


50,000 
41,00Q 


NA 

25, poo 


35,000 ^ 


47,576 


42,173 


NA 


. 24,W)a 


' '42,000+ 


26,2SO 


NA 



45,900 
38,232 
40,875 
29,800 



36,000 
38,328 
20,000 

28,^0 
27,72Q 



house , 
3uto, etc. 

NA 

47,00bt ' 

57,000 

60,000^- ^ 

house , 

car 
• 39,808* 

45,000 
"35,000 / 

44,500 

37,500+ 

fringes 



50,000 
* 47,02A"^ 

^^,000+ 

house, 

'car 

'31,000 

52,120 , 

32,000 

59,000 
' 44 » 046 



40,000 

50,000+ 

35^000 



23,000 
38,500 
26,000 



28*000 
NA',f\ 



sp(lar> 



• 



State 



JVew HMps*iire 
New Jcrsev 
\ New Mexico . . 



. *-Xcirth CaroliiKJ 
' ♦>toi-th Dakota ' 



Chief 



$25,2^6 
45,000 
. 28,(f8Q 

• ,5^,650 

^5,500 
28,^00 

50',000 
50,060 
•39,000 

"40".W5^ 



Other \^hz\ ^ieads 



State 

University 



Teacher . 




S4fl'.oocr ' ' 

56,512 ' 
59,450* 
fringes 
!''57,650 
{Chief_ 1^ 
president) 
48,-500 
40,000,. 

50,000^ 
4?,000 
\A 



/ 52,000 



40,000 
• 29,000 

4«.550 
41.000' 

' »o;ooq 

"""4^.505" 



. 59,507 
24,poe 

45,0C)0. 
50,300 
XA 



Rhc^e Islaixi^ ;* 

*$outVi Carolina 
SoutJi Dakota 


42,:d00 


4i;ooo 


55,070 




3f,268 
2^,000 


40.832 * . • * 
' '^39.000 


41,800 
"50,000 . 


\K * . 

, 23.750 


Tenjiessee * 
Teias • * , 
* *. 


r,800 
55.588 

• V 


46.000^' ^ 

53. 500 ♦ 
• '16.500 

-suf^pleaent. 

house. 
. uti littles 
* * * I 


,45,000 


59,524^ 


Ujah 

* Vermont * 

Virginia 


^55,820- 


41,500 * 


55,000 




' 26,060 
^.5-S 


40,000 * 


36.02^ 
45,1*5 


^ f 25.000 
NA 


*Wash«gtuiT 
^est Vi^^i^a 
•Wisconsin 


, 25,:'00 . 
45.000 . 

2s.ooa 
^5.owr 


45,000 
•45.000 
48,000 

38,000 ' . . 


' •38.000 
. S2,pOO 
40,499 
1 S2.000 • 


* - 38.000 
22,000 
SA 

24.300 


♦Elected 






■> 


t y * 



S¥ - Not Available* 




^ear in >»liich 
Office wa^- 
^ssuaied 

1975 _ 

t 

K 

P * 
1574 

• » 

197:- 

I* 

1971 \ 

' A 

^1970 



CHIEF STATE SCHOOL OFFICERS 
Personal JenUre and Background 
As Ws*ponded 

• Tenure 
Value 



TABLE. 5 
Wid-197S 

Total 




NuBber ' 



Years of 



in Years ofChiefs-s Tenure 



AT;iiona*, Idaho*, fllineis/ "^-^ 
Kansas .*^ine^ Nebraska, ^ 
^Oregon*. Rhode Island, ^ 

South' Dakota. Tennessee* 
• Virginia 

.Connecticut, Florida^. ' 1 

Hawaii, Ne*» Jersey, Texas . * 

CMorado. Indiana*. Massa- • 2 
c hu>«t s , • Hash i ngton* . 
^"'^iscone uf^ ^ ' , 

Iowa* Kcntucjty*. Louisiana^, , 3 - 
I Nevada, f'ertn^vlvania, Vermont 
• ' . • I . 
AlabaJta.' Arkansas'. Cal ifornia* 4 
Missouri. Oklahoma* .Wyoming* . 

Minnesota, Utah. >»est Virginia 5 

6 



11 



5.5 



1969 , • ^fichigan, Montana % Sew Y^^rk 

^ North'C^olina* \ * _ 

»l » Missi 

y 



1968 
1%"* 
1966 
1964 
1965 
'19S3' 



1951 



North'C^olina* 

k 

ss^ppi*. Jiampshirc 

»^ <■ * 

« T>e^ aware. South Carolina* 
Georgia* . Ohio , ' 
Ma r^- land 

N^w Mexico . 
Arizona # . 

,\prth Dakota* ^ 
50 statjs. * 



8 
9 

12 ^ 
22 

0 

24 - 



lotals 

ArcjAse Tenure of Chiefs.' ■id-197S: 4.37, years 
' Avcrage'^Tenurc of Electee) Chiefs: 4.81 years 
itedian Tenure <^f Elected Chiefs: 5. SO years 
Average T e nure o f AppoinKftl Chiefs: 4.12 years 
Hedi«ii"Tcin2rc of Appointed -Ctiicf s: 2.50 years 

♦Elected • • 



3 , 
4 

2 

2* 

2 " 

X 
1 
1 
1 



10 

18 
24 

15 

24 . 

IS 

11 ' 
"18 
11 

12 . 
' 22 • 

24 



Sft chiefs .218.5 



TLRM OF- OFF ICC 



At the rieasure of the State Board :2 

4 



Alabaaa 

Color^o 
'Connecticut 
Hawaii 
Illinois-^ 
" lowa^* 
Kansas 

Massachusetts 
Michigan* * 
Missouri 
Nebraska » 

1- or 4 years 



S^'ada 

Hanpshire 
\e*i Mexiio 
New Ycfrk 
Ohio • * 
South Dakota 
Texrfs*' * 

. ytah^ 

'Vemont 

'Virginia 
Hest Virginia 



At Xhe 'Pleasure of the Go\embr: 5 



Arkansas 

Pennsylvania 

Tennessee. 



Tern Specified in Contract: 5 



Alaska* 
1 1 imois* 
Rhode Island* 

/ 



Four: Year Tenis: 21 



' Arizona* 
California* 
Florida* 
Georgia* 
Idaho* • 
Indiana* 
Kentucky* 
Louisiana* 
Maine 
Maryland* 
Minnesota* 



Mississippi* 

Montai^a* 

North Carolina* 

N»rth Dakota* . 

Oklahoaa** 

Oregon* 

Sojuth Carolina* 
Washington* 
Wisconsin* 
WvoBing* 



rClectc* 

♦Chiefs holding contracts. Only 
thpec reported contractua'lly- specified 
teras of office. * • ^ ' 



One- Year Tera 

Delaware* 

• " ' • 

Fivc'Year Teqa 

Se« Jersey* 




tvt.lc s.x cniefs havt^-ncl.a thcr^uions for 10 years or mo« ^nd North 
-!uKctav\ .Rd :VrKar,s3s' cHviefs haNe^fST in ettice over 20 vears. the ^ediaTl 
tcnurt of r;sT>ond.ng^ch.e.-s m MS<13-5 .as onl> about \hrce ywrs. Th.s mc- 
d!an -^s lloost'ccrt^.n to be lOKcr than the Icrturc of .any hold.ng top narwge- 
sent positions in state cducj^tion agencies 



Hitnm the pepartaent * ,y : ^ 

It 1^ reasoi^ble to assume th!it career personnel in management P^^^ions 
' ' ^n education agencies, ^il 1 ha . e 'co^nfortabl e salaries d^termiped l^'^Jstl^^ 

accordance with the procedures of a state personnel system. J^^^f^^^ 
Z-^^' chiefs- salaries with the salaries gf those who v^ork directly under th«B. we 
* askeJ.for the top six subordinate Salaries in each state education agency. 
faMe 7 shows each chi^ef s salary as a compares ^ith the highest subordinate 
.alary reported (not necessarily th^ salary of ^^^^^^Wl- J^^I^^^^. 
t^ight chiefs were better paid than their best^pai(r,su1>ordiftc%tes. The re«in- 
in^ theUc report cvi salaries: ^ l 




Lx)wer than 

Sutfordinate Sal^y 

Maska 
Arizona* 

Florida* f • ^ 
Itlaho*. • • 

.Indiana* ' 
Kentucky * ^ 
Minnesota 
Montana*" 
Oregon* 
Pennsylvania 
luashingxon* 
Wisconsin* 



Lo^er tfe». 
Second^-Higkest . 
Subordinate Salary 

Arizona'* 
' Idaho* - 
Indiana* 
">tntucVy*^ 
Montana* 
OregoVi* 

*iasliington^^ , . 
Wisconsin* 



Lower thaa 
Third-Hijjhest 
Su'bordinate Salary 

'"^ • 
Arizona* 
Indiana* 
Kentucky* 
Montana* 
Oregon* • 
Kashifigton* 
Wiscon5ten* . » 



(See also Table" 7) 



• Si:e of Attainistrajion ^ 

To get ah idea of. the *i2e of each chief 
nuib^Tjof professional e«t>loy/feS in stat« 
but tJ^e siiT\ey questions ve're not definitive'* 
parable answers. However'^ S coaparisbn was " 
'1972. See Table D in the appendix. 



aduinistration, data on tfte 
ducat ion agfcncy was collected, 
..^ugh to- elicit -directly co«- . 
fte psing estat>lished (lata for 
\ . 



Powers and Puties 



No atte.pt was «ade td Imal/zel ^onstitutionaWstatiltory/policy-estab- 



♦Elected* 




■\\ -a. 
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State 

Alabama 
Al'aska ^ 

* *Arl2ona 
Arkansas 

^California 
Colorado 
Connecticut 

« Oelaitare 

•Florida 

^Georgia , 
> 

♦Idaho, * 
Illino*is 

lofca^ 

^ICansas 
"♦kentucKy 
\ 

Maryland^ 
MassachusQttis 
Michigan ,1 
Minnesota I 

•Mississippi I 
Missouri 1 

*Mo»tana \ 



Nebraska 
' Nevada 

New HarapshiVt 

N'ew Jersey 

N'ew Mexico 

New Yprk 
♦North Carol iVia 

♦North Dakota^ 



C-h^ef 

$2", 208 
40,000 

:-"',50o 

25,600' 

55,000 
'40,000 
32,958 

40,647 

40,000 

35,000 

53.2":5 

23,000 
48,000 ' 
25,000 
29,000-^ 

36,000 
22,500 

35,OOo' 

24 ,000 . 

45,900 

38,252 

40,875- 

29,800- 

26,00(r 

58,336 * 

20,000 




Best -Paid • , 
Subordinate 

$26,150 
41.964 (Average 
of Rantje) 

. 31,914 
21,855 

si ,992 
' r'29,000 
^ 28,645 

29,500 

50,000 (State Univ, 
Chancellor), 

32,568 

I 

31,165 



Percentage ^ 
Relat lonship 



' 24,560 
55,000 
27,638 
26,375 / 

29,076 
24,888 

27,000 ■ . 

it 23,888 
\ 5a, 200 

* 35,500 
35,850 
42,000 
24,876 
28,500 
25,000 



^21,732 
. 25,400 

21,615 

38,845 

18^458 

47,771 
• 3-7,150 (Avtrage of 

24,048 



of Range)' 



104^ 
95V 

86% ' 
114% 

. 100% 
138'* 
115** 

139^^''^' 

80'. 



107*. 

1j07% 

137'» 
90'* 
110*. 

124*, 

150% 

100% 
120*. 
114*. 
114% 

95*. 
105% ^ 
• j54% 

80% 

!29%' 

109%* 

11?.% 

111% 

152% 

121% 

123%, 

116% 



17 







/ 

/ 




SALARY COMPARISON May t97S 


/ 












"State ^ 


>• 

Chief' 

$^50 , 000 . 
50,000 
29 ,000 / 


s, Best-Paid r^, * 
S^lx^rd in^te 


Percentage 

RpI af innshiD 


*OklahoHia 
♦Oregon 


v''-. $32,011 ^ 
.A 27,600 
29,544 


1 Don 

109% 
' 98% 


Penn\vL^ania 


40,000 / 


2^ 40,059^ 


100% ' 


Rhode%^and ' 


42, oo/ 


^ 55,080, 


I 127.% 


♦South Carol ioa 
South Dakot^ 


25^00 


51 ,288 
22,400 


\ 109% 
1 112% 


•/• 

Tennessee / 


s/jSOO 


25,000 (Average 

of Range) 


\ 151% 


Texas / 


/35,588 


52758^ 


y io§% 


• / 

^ Utah y 


35,820 

/ 


^3,484 (Average 
of Range) 

> * . 


\ 107% 


Venabnt 

Virginia ' y 

■ ' ' ■ 

West Virgin lb 
•Wisconsin 
♦tif>-oining 


j , 26,060 
^ ' 56,575 

25,700 
45,000 
; 25,000 

23,000 - 


. 22,420 
32,000 

31,752 
29,280 
32>952 , 
20,900 


\ ll^*i 
\ 1 14% • 

\ 75%' 
\54% 

76% 
^ 110% 


y, / - *DlecteU 

' "^RecenV rule: 


no <anploye<r may 
retain salaries 


earn more than 'Chief, but 


incuinbents 




• 






• 


* 


• 




• 

• 


• 


• 





3 



18 




a useful (and extensiVe) additnon to the body of knowledge of state education 
governance and administration. On the suney. chiefs oniy briefly reported 
their broad powers and duties since tfiere was little space on the question- 
naire. ^ cursory exaiftination of /tate education codes and constitutions re- 
veals that. whil(?'the powers and duties of a few chiefs are stated in a sen- 
tence or two. most often the -chiefs powers and duties are listed in consid^ 
erable detail through each state education code, A complicating factor 
i| that, if the chief is to "exec^Ute- the powers * and duties of the state boaj 
of education'* or "state department of education'^ applicable staWites for ^te 
board and static department -responsibilities must be picked out and revi 
- also. Ad^iitionally, it would be necessary to exajnine written state pol 
applying to chiefs, state boards and state departments. * 

A 50-state compilatiofi of responses to the powers and dut ieV^ect idn of 
. the survey will be found in Table t in the appendix. Included in -the conpUa- 
tion IS information gathered by CCS research staf^ relative to ^he relation- 
ship of each chief to his/her state board of education as established by law 
Thirty-seven ch2,ef^*are designated as secretary and/or executive/adrainifitra- - 
t^ive agent of th« state board, A statement of the chief's relationship to'ljrr 
^bpard^as^npraftcated in xodes ^or^JU^slw^-Nwad^KW-Maiit^^^^ 
not .have a state board. The nine remaining exceptions to the gene^ rule are' 
stated below j^^' * 



Idaho. Chief is voting member of board 
Indiana: Chief is chairman of board 
Michigan: Chief is ex-officio^ chairinan of board 
Mississippi: Chief is chairman oP board / • 
North Dakota: Chief is director and executive secretary pf boarcl 
Oklahoma: ^ Chief is president and Executive officer o/ board 
Tennessee: Chief is chairman and ex-officio member .of board 
Washington: Chief is president of board 
Wyoming? Chief is nonvoting ex-officio member of boSrd 



Boards and Committees 



It IS confn6n ki^Wltdge. particularly in the education cdramunity*. that 
chief statfe school officers are very busy people. Tfeis w^s reinforced by 
the 46 responses to the question asking^chaefs to list the>^quired mem- 
bership on boards, commissions, councils, committees, ^fcT It was apparent' 
that th» -areas, ^n which most boards were involved were analogous to areas de- 
fined in Cmy std.te ^'ofdes js J chief's rcsppnsibil ity . For exampl<;^ a chicff 
who list^feembersbip on 4 state, library board may.have duties reUtefl to state 
libr^ri-es. {and unrelated to hrs'Wbrary board membership) listed ir> the state 
code as well. And a chief who doe»])£t list membership on a state library 
board may be heavily involved with state libraritis anyway, executing duties ' 
dictated by the state co4e. ■ " . •■ 



^ This report as it stands does not serve ^ a usefiil defineition 
- powers and -dutio^s of eacR chfef or as a measure ,of tfie volume of each 
• responsibilities, the extent and rcaCh of each chief's expei^tise pr o 
• chief's power. Jt dhly serves to point up the tfie breadth of thiefS* 
sibi 1 it ies and to indicate the need for further investigation. 



of .tlic ' 
chief *s . 
f /each 
respon- 




4 



Jhirtv chiefs reported membership on boards related to postsecondary ed- 
ucation (including community and junior colleges!, four of these chiefs have 
diredt statutorv responsibility for postsecondary education Seventeen chiefs 
llidinted mvoiWment m teacher retirement boards, four listed membership on 
teacjier standards/ training/ 1 icensing boards. Twelve chiefs listed P^rticipa- .^J 
tion in boards related to facilities, construction land; ele.ven indicated / 
telcvision/radio board involvement. Other areas of ,^^sponse included: Non- 
public governance (5); libraries (6); ^andicapped t8) ; vocational/technica / 
adult (7); child dewlopmemt and/or youth services (9); senior citizens (3); 
manpower (5),^nd textbool/s (5). -Additional areas mentioned more than once 
included finance, school district organisation, health, drug kbuse, culture , 
civil defense and safety. Some chiefs mentioned boards dealing with areas 
quite remote .from the common understanding of education, , 

.hith some'rather outstanding exceptioits, it appears tha't elected chiefs 
tend to have.slightly more "extra" responsibilities than appointed chiefs. The 
17 elected chiefs had an avc^rage of 6.50 extra board memberships, while the 29 
appointed chie?s answering the question averaged 4,64 n^emberships. However, 
threvidence gathered m the survey cannot be regained as 'conclusive without 
' TurtTior"inVestlgarti3n,~ " ~ ^ 

Communicata6n ' , \ 

Fourteen chiefs stated that they had a formal or firmly established in- 
formal relationship with the governors of their states becai^se they were ei- 
ther members of the govemj^-'s cabinet or ^^^imilar body , or because they^r^ 
ularly aTttendirtg meeti 
with the state board c 

chiefs; they all attended ^oard „ - v . , . , ^ 

also indicated little difficulty in communicating t^ith legi.lators despite 
the lack of formal arrangements for contact. Table E in the appendix in- 
clUjies listings of "extra" boards >nd committees upon which^chiefs at^e. re- 
' quired to serve as well as comments on opportunities for ccitemunication. 



jetings of such groups. Opportunities fo^* commun-i cation- 
rd of Qjiucation did not seem to be lacking for any of the 
ttended^oard meetings on a regular basis, ^ Most chiefs 



Competencies and Qualifications 

^ As noted -earlier all responses to the*survey were from those chiefs in 
office m May 1975, with the exception of South Dakota's present chief^ who, 
resLded to the survey after taking office in July 19^5. Other new chiefs 
installed since May 1975 are those in Alabama. Hawaii, Kentucky, Mississippi • 
and Nevada; predecessors to these chiefs were>survey respondents. 

. Each Phief was asked to provide a brief ilescription of the qualificaticins 
• for the offw'e as 'established by state Uw or policy. /<»''l*'°""y' °P"'°"^ 
were requested as to which competencies were considered essential tor trie job 
and whfch competencies were d:esirciblc- (useful . but not noceSsar)^) . 

A number of qualifications or competencies were repeated in all three cat- 
eeories (i.e., a requirowet^o.r a master's degree i*y have been listed by one. 
• plrticuUr .chief, nrny^e beS^considered essential by the chief in- another 
.state aU)»ough it jia/not requiJWl or may have been listed .s mer^y desirable 
by still safotlieT mate's chief). \ ' ' * ' . 

■ ' . - - • ^ ^ i . 




er|c ' ' « ' ; . 



Since the questions required *'write-in*' answers, similar responses were 
inevitably couched in a variety of terms quite often, that is, no two chiefs 
used precisely the same words in. describing the same general qualification or 
, competency. Therefore, it was necessary for th? writer to apply her own judg- 
. ment m interpreting many responses in order to break them down into- manageable 
categories. 

All 18 elected chiefs must be qualified electors state citizens In 
mqj'e than a few cases, that is the. only qualification a candidate for the of- 
'3^/ ^^^^^ must have. Two states, Missouri and Texas, Wd have appointed 
■ 0iiefs, require them to be state citizens at the time of their appointment. . 

The following qualifications and competencies were identified from survey 
responses. They are reported by the number of times they were mentioned in 
each sectorr Rcqyired (R); Essential (E); and Desirable' (D) 



1. 

3. 
4. 

5. 

6. 

7. 

8. 

9. 

10. 

t 

11. 

12. 
13. 



Bachelor's Degree 

M^s'tef*-s Degree " - - . - 

Doctorate -^-^^ 

Must hold state teacher certification or be 
eligible 

M\ist be experienced educator (certification is 
illmost ^fjnpli^it) 

Must hpld state administrator certification or, 
be eligible 

Mdst be exj^erienced administrator, preferably * 
in education 

Must have knowledge .of school finance and/or 
budgeting , 

Must have ..knowledge of state politics and/or 
governmental structure 

Must have knowledge of scl\ool Idw ^this was 
not reported often, but aft Examination of 
state codes indicates that this skill is 
needed by most chiefs) ' ^ * 

Must be aware* of socioeconomic factors in 
state and/Jpr educational neerfs of populace 

■> • * ' • • 

Must have- expertise in .collective bargiijiing 

»ist have knowledge of, or beiable to deal 
with, federal level of goYemi*fent 



R 


E 


D 


Total 


- 6 


1 


2 


9 


n 


2 


I 




1 


0 


1 


2 


2 


0 


0 




13 


9 ' 


4 


,26 










5 


0 ' 


1 


6 


18 . 


9 




34 . 


3* 


* .4 ^ 


5 


' 12 


1 


12 


2 


2Cl ^ 


0 


6 


4 


10 










1 


7 


4 . 




^ 


1 


2 . 


3 


0 


I 


2 


3 



21- 




«16- 



17. 



18. 




14. Must have knowledge of legislative 
ability to deal with legislature 



15. Must be skillP<J in communications, both public 
and personam including public relatjons rela- 
tions with school board and other' state offi- 
cials; good speaKing aUd writing abilities. 

16. Must be>able to exercise judgement selecting,* 
y dire»«ting, coordinating staff of department 



Must be of^od moral character-, have integ-*- 
ri^ty; be fair, etc. 

Musti be dedicated, committed to public edji- 
cation 

b 



19. / Must haw stamina,' tenacity, enerj 

20. Must have charisma, personality 




12 



E 
/6 




Total 

16 

35 

18 
11 
'lO 
7 

They 



Additional characteristics were mentioned less than three times, 
included items such as business experience, state education anency experience, 
' expertise in teacher certification, ability to compromise and knowledge^of 
construction and. school facilities. * 

A few chiefs mentioned those^enviabje qualfties that are desirable in any 
leader: "An attitude ;t1iat work has dignity; one's word- is his bond; personal 
spiritual 'strcngth^'d commitment. *. .** *'the power to listen ... a sfense 
of humor; a curJ^ity to fearn; flexibility. . "popularity, magnaminity, 

compelling dpsire to be of service tcf people, particularly children and youthi" 



Lvalifation and Teirmination _ 

Once a chief* is^ **of f and running" executing his joS is his perfor- 
mance formally and regularly evaluated? We asked this qaestion. The 18 e- 
lected chiefs are presumed to be evaluated and retained or removed from office' 
by the voteiis an their states, A number-of them stated this. Responses f?om , 
appointed chiefs indicated that many of their states had no mandatory sched- 
ules or procedures for chiefs' evaluation but that evaluation of some ^l^d 
OCcgT informally and- irregularly. Ten^'respondents indicated formal evaluation 
'by\fbiicy or regulation, ^soverr indicated informal and/ or irreguUr evaluation; 
and one respondent, with'a contract, said he would be evaluated for contract 
rene>yai. Most ofte;i, evaluations were by the state board. ^ 

It may.be assumed that most elected chiefs, in addition to facing termina- 
tion via the bal left. box*,, woulci be subject to' impeachment .or recall. Ten e- 
lAted respondents ftortfirraed this/ 'Ten additu)na4 respondents reported sm 
Cirtc, termiiTatitJn procedures ijt state codes. Two chiefs MldiTig contracts^ 
stated that termination procedures weVe included in their contracts. See iTab-le 
B in the appendix for further detail. ' 
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Measuring Up 

. efsonarbackgrpund of those chiefs holding office at 'the time' of the ' 

^ < seemed to run tin; gamut from a history tptally unrelated^ td education 

tu the kinds of learning and experience that would, quite according toto tra- 
ditional thinking, ^fit the concept of a chief state VchooJ officer. The ed*i- 
cation and experience of ap^c^inted chiefs, certainly, was given Careftil con- 
sideration b?fore they were named for their offices. It is interesting to 
note, however> that in tfi^ competencies and qualifications section of t1?e' 
survey, the chiefs themselv^es mentioned communications skills, public, per- 
sonal and staff relations and political knowledge morf often than any of' the 
other characteristics listed. ^ - 

Forty-seven chiefs answered the education section of, the surve>v, One e- 
lected chi,ej possessed less t+tan a bachelor's degree; two (one el^c^ted) Teld 
a bachelor's degree; eight, chiefs (two elecited) held master^s degr<?es; two 
chiefs, (one. elected) held "intermediate" betyeen master's and doctarate 
degrees; and 34 chiefs (fa elected) reported doctorates. Orve chief re- 



Degrees in education areas toppejUttie list of'.fields of st(idy for chiefs;- 
23 were indicated. Otj^r fiejjis^were philosophy, six (-two elected); liberal* 
j»rts,,f&lir (two elec^e^Br'-sciince* three (one elected) and Idw; three (two^ 
elected). Six x:hiefs did not Identify their primary area (jif stu^y^ Thirty- 
two chi^eifs (14 elected) received sonfe or all of their postsecon^ary education 
in the state tney were serving".' • , 

* * , - • , 

Respondents were also, asked about their job experience immediately prior 
to their instaflation as chiefs. Forty-three (14 elected) had been wOrking as 
educational administrators ^and an additional three (all elected) 'came from ad-, 
mini St rative, backgroun ds in other fields. Four of the chiefs (three ele^teji) 
were former stat« legislators and two had held positioit-s in their governor's 
office.. ^ - * » ' - % ' > > 
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Forty-three chiefs came-to their-pcfsitions with , in-state ^experience; I 
of these were 'ed\icati(5nal administrators. "Six chiefs and icatVs that they 
were "imports" -- that is, they came into office from fiu^ educational admin- 
istrative position in another state. TwO chiefs. had be^ chief state schoof 
officers inr other states. » 

. > . ' /* 

Additional disclosures included ^experience; ^ 

• in a*»state eduC^ftion agency in-state 11 \ ' 

• in state education -agency out-o'f-statp *— 1 •* , 

• as a district superintendent' in-.state*. LS * 

• as a district superint^dent out-of-§tate -- 1 

• in a postSecondary level positioij in*st2lte --10 - ' ' 
- • iQ a postsctondary level position out-of-state --^1/ 

• > ' ^ • 

As an aside, we note thkt of the fifty chiefs, four, (three electe. 
white females 4nd two Cone elected) are black males. ^' 
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Sunfinary and Conclusions 

rnfomatlon gathered through the survey pf chief state School off/cers in 
May 1975 pulls together diverse factors that help, to clarify the general under- 
standing of the. chi^f state school officer's position ib each state as. well as 
those factors that most commonly define all chief^. That a great diversity • 
exists among the 50 chiefs- and* tbeir offices is indisputable; whether or not ^ 
such disparities should exist isy^t this point in time •and history ^n un^- 
swered question. Cettainly, conditions' in each state vary greatly from con- 
ditions in other states, and rt is obvious that each chief's position is not^« 
precisely th^ same as that of any'olher chief. Yet'i each state hSs an ^du<;a- 
tio^ system, "a state education agency and a chief state school officer to 
oversee and a'dministier ihesh complex arrangements, 

' ' ' ' ^ 

Ch^e^s^ salapiX^anging from $20,000 to $57,60a (May 1975) did not often^ 
bear a direct relationship tV state economics, salary levels or per-pupil ex- 
penditure.' Selected conditions affecting salaries, at least somewha^^ seem 
to be Incited to geographical location and the 'method of selection elected 
chiefs tended to have lo^ average salaries^ than appointed chiefs^ and ap- 
pointed chief s*with contracts hadjhe highest,,average salaries.. Chiefs' sal« 
aries, when "compared witF tTibse simn'aFl)QsitTonVtn'153Cn -5rm,"~T?eT^it^ 
er^iit most cases. And when the chiefs' saUries^^ere colnpar^d with those af 
their top staff, it was revealed that -12 state^.paid their chiefs less than 
the best-paid subordinates i*n the-^tate education agency. The fact that chiefs 
do not enjoy career Status, as do 'education agency personnel, may be one reason 
why education agency persdhnel are sometimes paid more than their chief 5. Un- 
h.ke i;hiefc|^; state gmphiyees work under a state personnel syjptem with estab- ^ 
lished salary 'schedules and teview tim*etables, usually based on individual 
position and tenure. . ^ * 

- . Job ''security for the chi'efs is limited. Few of them are evaluated with any 
consistency" or by any specific criteria. ^ T6rm of office for thdse elected is 
four, years, but it could cut, short by reCalt or impeachment , 'or ended at 
four ^cars by electoral dcfeat^^-^ottie appointed chiefs serve, for stipulated 
.terms,* most often four yeaj^a^hlle many appointed chiefs served, somfetijies ^ . - 
'precariously, "at the pleasupe oP' the state board or the governor. , - . 

V- Although .the chiefs hold like positions across the nation, re<^uired qual- 
♦ficHtions and competencies vary from state to ^tate, with some states re- 
• quiring -Virtually nothing and most states'requiring a few ^measurable compe-^ 
tencies with additional intarfgible "abilities." The responding chief^ them- . 
sfrlvcs felt that far more competency was needed for their .positions, ttian was 
actually required by law or policy! Generally, the surveyed, chiefs ha<i mare 
extensive documented expertise than rpquiredl by state law or^licy. The 
overall quality of these chiefs, l5ased on their reports of their own educa- 
^tio^^and experience, was significantly highep than ^hat required.* . * ^ 

Khile Xj\c powers and duties of the chiefs /deserve ^ comfJrehensfve* analysis 
beyond- the sCope .af this report, it was apparent fi-om surye^ Responses that 
no matter who the-<hief is or which state*he ser\es, ,thesre are ^xjensive. 
Wh^average membership on extra boards W commUtees^was conputed, elected* 
chiefs had f slightly higher average than appointed chiefsjr An unanswJsred 
question is whether or not th^rr .powers and duties are more or ^ess extensive 
than those fof other chiefs/ 



The Typical Chi e£» " ^ - . ^ . 

A ilcomposite" Mei' serves a composite'stato with a population of jus*t 
unJcr three miirion. That state's wealth, measured by total personal uicome, ' 
IS just over $14 ^billion, ruenty^foiir and 0|ie-hilf pei*cent of the population 
in the state is children ^ges S-17.^and 82 percent of these children are 
, attending public schools. The personal per-jcapita pcome fox the state was 
$5,223 in r974. expenditure for the education of each pupil in average daily 
at>tendance in 1974<75 was $1,146. The chief is a wh\t»e maid who was appointed 
by the state board of education and who, at the time of the sUjrvey, had" been 
in office about fhree years, fie is^ chief ^^-xecutlve officer of the" state board 
of education and serves on at least* five extra boards*, councils, commissions 
etc. His salary- in May 197$ was $33,3()7 per year, more than the sMary of topt 
education agen^-y personnel but less than comparable salaries for similar posi- . 
tionS in his state. ' Me feels that communication skills, publ ic 'relict ions and * 
statf relations are of primary importance to the successTul execution of his 
responsibilitiep. Some of his postsecondary education was received in hi% 
st.ixe; he holds a doctorate in an educatibn fiejd. Before he became chief, . 
he' was an educational admyiistrator* in his stat>€. * . 
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TABLE A 



BASIC STATE ECONOMIC DATA 



tat© 

Alabama ' , 
Alaska ' 
Arizona •'^ 
Arkansas . . 
' California; ^ 
Colorado 
Connecticut 
Delaware 
Florida 
Georgia 5 
Hawaii 
Idaho 
Illinois 
Indiana 
Iowa 

Kansas * 
, {Kentucky 
/Louisiana 
Maine . " 
naryiSTiQ, i ^ 
Massachusetts 
M^jchigan 

Misioari 
"^htana 
Nebraskat , x 

Nevada * ••s 
Ne|v Hampshirt ; 
: Npw Jersey *' - a 
New Idexico . ,v 

• New York 

> North Caroling 
*• Tterth Dakoti 
. dhio^ * / 

Oklahoma 

Ortgon ^ 
; Peilnsyivani^ 

Rhode Island , , 

3outh Carol inV 

South Dakota 

Tennessee * 

Texas 

UtaH 

Vennon$ 

yirginia 

Washington ^ - 
, West Virginia " 
' Wisconsin 

Wyoifttng'-,^ ; ^ . 

* Average 
Median 



Total 
Personal 



Income 



Per -Capita 
Personal Income 



Millions , Rank 



Dollars 



Rank 



^ Expenditure Per 
Pupil \n ADA 
Dollars • Rank' 



$ 15,016 


24 $ 


'4,970 


48 


10,742 


31 


8,826 


• 32 


125,379 


1 


' 13,337 


26 s 


19,981 




' '3 , 5^(8 


43' 


' 42,^54 


9 , ' 


' 22,760 




4,970 


38 


3 , 943 


ft 


'70,534 




28, 053 


^ Y M 
§ 




> M 


1 2 ,272 




1 D , UO/^ 




' 16,22^ 




4 ,648 




^ - 24,077. 




33 , 242 


10 


53,930 


- * 










24^152* 


IS* H . 


3,511 


a 45 


7^526 


35 ^ 


3;480 


^ ' Atf^ 


4,156 


41 «^ 


46,798 


8 


4,642 


40 'i' . 


* 113,094 


• /'IS 


' 24 J 7^6^ 


3,534 


' 44 


' 59,580 


5 


12,37.1 




11,941 




64,976 


.4 


5,0^8 


37 


. 11, '855 


30 • 


" 2,%V 


47 


18,516 


21 


57,715 




. 5\222 


-36 


2,157 


49- 


^ 25,842 


• > 12 


. 19^642 
^ 7,862 


20 


• 34 • 


23.790 


* 16 


.1.8S1 


; 50 


$22f86^ 






• 





4.198 48 

7.023 1 

4,989 30 

4 .280 45 

5.997 ' " 8 

S.343 20 

6,471 2 

6,227 ' 6 

5,235 25 

4,662 35 

5,882 10 

4,9^^ ' 3^ 

6,337 4 - 

5,263 24 
5,302 . ' '21 

5,406 a8 

4,470 40 . 

^,310 44 

4,439 ' 42 

.5y8*l . 11 

5,(?3i 12 

S,928 5 

5,056 ,29/ 

4,776 34 

4,8.77 32 

6,073 / 7 , ^ 

5,14'3 28 

6,384 ; 3 

4,l37 49 ' 

6,524 ' _ 5 

4,612 36 

5,547 15 

5,549 14 

4,566-' 38 

S,270 ' 22 

5,490 * 16 - 

5,576 19 

4,258 ' '46' 

4,218 47 

4,484 39 
4.^$0 " ^ 33 

4.452t ' ' 41 

4.588 37 ' 

'-5.265 23 

5,65i 13, 

'4.390 , 43 

5.21-0 2^. 



$ 871 48 

1,624 ♦ ^ 2 

1,176 24 

896 46 

1.210 ' 21 

1,188 ^3 

1,507 5 

1,455 7 

1,147 25 / 

1,000 3^' 

1,384 12' 

910 43.5 

1,376 ' 13 

1,074 31 

K240 » • 19 , 

1,444 9 

.864 49 

1.034 3^ 

:i5 



^5.156. 

$5.1^8 
5.223 ' 
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1.144 
1.009 * 
1.42S 
1.^56 
1.493 
d84 
973 
903 
894 
942 
1 , 095 
1.054 
1.199 
910 
1.323 - 
1,322 

. 1.14V 



Total 'Personaf Income and Per-CajJita Personal Income from Survey of Current 1 
lu'^ines^ (U.S. IJepartment of Commerce) AJaril 1975: TaWe I. jJ. 1,9. preliminar/ 
figiis for 1974; , ' ^ * • • , ' 

'EJcpenditure Per Pupil in ADA ^Avtrage Cftiily Attendance) from Stittiatics^of 
Public Elementary and ^condaty Day Schools Fall 197^ (National Center for ^ 
" Wucatioh Stati%UC5)T-TiWe T0rTT"2«7 eiHimates^ — — - — ^ 
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CHIEF STATE SCHOOL OFFICERS 



State 
• c 

• \ 
'Xlaska 



• selection: term, EV'AI^TljOe^^ T^^MIMrXB^ 
Selection - . Jerm * 



, ■• Maiulator}' 
Contract Evaluation 
l^rocedures 



State Board 
Appoint^en^t 



pleasure of >«>n.e 
State Board 



>ione 



State Board * MaxintiB of 
AppQ'int»ent; 5 >ear?v 
coBBittbe 

so»eti»es . , • 
o5e*< l^jver-. 

Dor-^pproval * 



Ves, used None 
first in ^ 
197? with 
\ 4 -year • 
term 



Formal 

Te^■lnatlol^ 

Procedures 

N*ne ■ 



None 



TABLE i 

,NAY i975 

Classified - 
Position * 

No . ' 

No *^ . . 




Partisan 
Election 



4 years 



_ None 



$tate Board ■ Pleasure of Vone 
Appoi,ntaef»t ; Governor 
governor ^_ , 

confij^tion 



'California 



Colocado 



Connecticut 



Delaware 



Nonpartisan 4 >ears 
Election 



None 



.None 



tWone 



None 



State Board ^ledsiu^e of None 
Appointment r State Bo^d ' 
with conittee 



StAte^ Boar^ Pleasure of 
Appointaent, State Board ' None 
with coMittee 



Recal 1 : 
• ARS 19-201 

^ None 



None, but 
subject to 
i^ach»ent 



V 



None, bur' State None 
Board evaluates 
in June; often- 
er on informaJ 
basis 



'itonft, J)4t State ^SogA. 
teard evaluates 
annually • ' * 



Yes 



No 



4 



State Board 1 year 

AppomtJient; 

bith coMitteei 



Yes 



Yft; ^annual 
. (Info froa State Boaa:^^ 
CCSSO) evaluation by 
policy, or 
regulation 



F>or&da 



Partisan 
Election 



4> >ears 



* ye?rs 



None 



None 



liawaii 




None 



Nbne 



Yes: 

■Title 14, 
Sec. 107 



None, but 
subject to 
lapeachaent 

NoTie 



None,* but St'ate Yes. 
' Board evaluates*' MS 29602 
as required 



No-^ 

No 

No 
Yes 



Idaho' 



III inois 



.No^Response^ • .No Response No Re^K>nse 



State Boa'^^j^^ Pleabui;;^-^- Yes^ »axiJ- None, '^dt^valu* Yes, in-contract 1fc> , ^ 
^ppovitaent; State Board aub of 3 "-^->ati»n for ♦ 
^ with search.^, ♦ years; re* contract ret ' ^ ' r . 

co«»ittee neiral . ' newal^ " i- ^ * - ^ - 

" ' clause^ 4 ' . ' % * 

J ' , ' ' Current » ♦ , '* 

contract: ; * 

2 1/2 yrs ^ T 



Indiana 



kansaft 




4 years 



Tibne 



None 



rtisan 
-£leeH<^ 
• currwitchifif 
has uiteria *^ 
tovynor 
p6intaent' 

State loaQS 4 y>ars, or Yes - v None'V 
"^ppoiptaent; Pleasure.of - (Info fro* 
cdMittee State tei^ CCSSO)'* * 
sopetiaes , » * * 

us^; senate ^ ' ^ 

coj^rraation 



4 ^ 



None, but 
, subject tci • 

imeachMenC: 
.lums ISA 
• Sees. 4-15-4,8 



No 



State ^ard .Pleasure of Non^ 
AppoinlMftti State i»ari 



Hone 



No 4, 



with 

_J 



littee 



Kentucky , * NcmjMrtisan ' 4 yimra 
^ Election^ 

- prim^ ti ' *. 



None 



• None 



|fo»e, but 
subject to 



TABU B (contliuied) 



CHl^ STATE SCHOOL OFFICERS 
^ "State - . - 5c iec t^Dn ^ 



SELECTION, TERM, EVALaATlON. TERMINATION 



Louisiana 



Vorvpart isan 
Election 

Go\eiT,or 
Appointment ; 
executive 
couhcil 
confiraation 



4 >ears 



•I >ears; 
coterminous 
with , 
governor 



idator)* 
^valuat Ion 
Procedures 




None 



>k>ne 



Formal 

TeJiiiiwtloir' 
Procedures 

iNone 



Yes; MR$.. 
Title 20; 
TitU.I. 
Sec. lA 



Classified 
"ppslTlon 



Hai'vianJ 



Massacnusett^ 



Mmnesata 



Ml ssissippi 



Mi s sour J 



Montana 



Nebraska 



State Board ' 
\ppointn6nt 



4 veaFs 



State^ Board" 
Appoi^taeat , 
With cociaittee 



Pleasure of 
State Board 



Ves 

(Info froa 
CCSSO) 
'None 



None 



State Boaj-d 
Appointaent 



^ate Board 
Appointiaent ; " 
senate 

confinaat ion 



Nonpartisan 
£lectloji » 



State Board 
Appomtaent 



Pleasure of " , >es ; * 
State Bojird variej^ 



4 vears 



4 years 

Pllasure of 
State Board 



•Yes 



Partisan 
Election 

State Boar(^ ■ 
Appointment; 
i»ith com t tee 



4 \eat 



>es, annual 
State Board 
evaluation -H)y 
'policy or 
regulat ion 

Ves; annual 
State ^ard 
evaluation by 
policy or 
- regulation 

Yes; annual 



.Yes ft^MAC 
► ^ Art. 77, Sec. 

Yes':, MGU 
Ch. 15 



None 



.No* 
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(Inf» froB state personnel or regulation 



CCSSOj ' 
!<one 



None 



None 



Pleasure of 
State Board 



None 



board evalua- 
tion l>y poli,c>- - 
or regulatioiT 

^.>ione 



Yes; annual 

Stat^Jbard_ 

evalyation by 
policy or 
regulation* ^ 

None. 



tJone, but 
. subject to 
ii5>each»ent 

■it 

Yes: MCJSec'. 
1*1.112 



None, but 
subject to 
iopeacTbKnt 

Yes: N*RS ^ 
Sec! 79-328(2) 



No 



Ves, by policy No 



No 



No 



No 



Nevada 



/ 



State. Board Pleasure of 
Appointment ; State Boacd 
Hith screening , • ^ ' 
confittee 



None 



Ves; annual 
Btate Bjard 
e.v^luation by 
policy' or 
Regulation ^ 



None 



No 



;Neft JtaBpshire ^ State 'toitd 
^ Apjj^mtmcftt; 
! ^ ratified Tjy 

governor and 
• council 



Xc>» Jers^* 



.Sete HSexico 



Ytfrk 



Governor 
Appb^ntBent; 
usually >tith 
coaiijfttee 



Pleasure of None 
"State Bdard" 



S years; Ye^ 
^er.vc^s after 
expiration 
' untal suc^s- 
sor appo^n|H 
and qualifiad^ 



State Board Pleasure of 
Appo^ntaedt; ^ ^tate loaiKi 
with comittee* 



None 



State Board Pleast^re of None 
Appointaent: , State Boaixl * 
no 09iisxst4tit' 
jivStAy on 

t m miy.pt mt ^^T^-r ^ — 



None 

X 

None 



cretion of 
ScaV Board 



None 



Yes: RSA 186.9 



None 



'^lone 



None 



No 



No Response 



Exeapt ' 2 
category 
under >|«te - 
personnel 
act 

No 



»4 /ealrs 



None 



None 



ffone 



No 



TABLE I (continued) 



^EF STATE SCHOOL OFFICERS 



SELECTION, TERM, EVALUATldN, TEFHINATION 



" State 

North Dakota 
Ohio 

' Oklalwaa 

Oregon 
^^Pennisyivania 



Mandatory 
Contract ^ Evaluation 



Nonparti san 
Election 

State Boarxl 
Appoint men t 



, Partisan i 
Election 

\ojipart I'San 
£l«9tion 



4 years 



None 



None 



Teilii nation ' 
-None 



Pleasure of ' None 
State Board 



None. 60t None 
mforaal evalu-. 



Classified 
Position 



No 
No 



atiOQ by State 
Boa 



4 years 
4 years 



None 



None 



Governor Pleasure of None 
AppomtJilbnt ; Governor 
g en tt e 



sard 
• None 

None 

None 



. None 



None 



None 



lio 



No 



-confimation 



Rhode IslanC State Board * 'Per, contract ; Yes, Yes, annual 

^ App6int»ent; current is current ' State Board 

1^1 th coi^ittee 3 years cjyitract evaluatiQn by 
'(governor is 



yes, m contract' N5 



, votiag board 
■eabcr) - 

South Carolina partisan 
Efection 



isNiyears policy or 
kith* « regulation 
renewal ^ ^ 



4 years 



None 



South Dakota 



Tennessee . 



— 



State Board Pleasure of None 
Appomtnent; State *Board 
Hith' coiMiittee 



Governor Vleas:Ure of None 
"Gorernor 



None 



Yes; annual 
State Board 
evaluation by 
policy or 
regulation 

None ' 



None, but 
subject to 
in^eachaent 

None 



None 



Texas 



State Bo^^ .Pleasure of \es None, biit 

Appointment ;» Sta.te Board (Info from policy or 
hith conmuLttee CCSSO) regulation 



None 



No 



No 



No 



Utah 



Xerjaont 



Virginia 



m 1,974; 
senate ^ 
c<fnfirnat ion 

St^t<^ ilH^ 
Appointment 



Pleasure of ^ne 
State Boai^ 



being 
established 



Yes; ani^l 
State Board 
evaluation by 
poi icy or - 



None 



Stat% Board Pleasure of None 
Appointment; State B6ard 
witlT coMittee; ' ^ ^ _ 

governor ^ 

con-firaAtion . 



Governor ^jcaswiejif^^^i^iie ^ No»e 



regulation ' 

Hone, but YeS: VSA \* 

^^nnual evalu- Title ^6,- 

. ^wn.by , Sec 21*1 ^ • 



No 



No 



None- • 



No 



Appointment ; ^^^wmSi' 

T ^committee ' " 

used for 
current^ 
appointment ; 
gen^rAl 
as^eml^y. 




Nonpf rtisan 
Eiw^ion 

Stat« Board 
Appointment 



/ 

1 



4 years 



Noni 



'Nonf 



Recall 



Pleasure of None - 
State ioard^ 



'^t>ne, bn t> . , .Noti^- 
. anmul evslur . 
at ion by * 
^ State-Admrd'* - 1 



No 



No 
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CHIEF STATE SCHOOL OFFICERS 



BENEFITS 



State » 
Alabaiia 

Alaska > 

Atizbna 

Ankansas 

California 

Colorado 



'4>el aware 

- » 
Florida 

Georgia 



,Life Medical/Hospital 
Insurance^ Insurance* 



None , 
Total 



Partial 




No^ 

response^ 
Partial ^ Partial 



Retire«egt* 

S0\ 

Partial 

Partial 
Partial * . 



No . Partial: saae Legislative 

response as civil -plan \, 

. * se'rvice 



Partial Partial 



MatchiTig funds: 
state £ staff 



CoMRecticut — " Partial 



Partial 



$20,000 ^ Yes 



No 

response ' ^ 



$546 

Partial 



Partial 
Yes 

'$3^200 ' 
Pacrtiai 



Other 



TXILE U 

MAY 1975 



Vacation Sick Leave Consulting 



Total> auto 6 Sot 
airplane specifi<ed 



None 



So 

response 
-Total auto 



50 days; 
accrual to 
60 days 

12 days 



No 

response « 



90 day^ 
15 days 

V2 days 
.No 

•response 



Sot . 
specified 

None 



Nope 
No 

response 



$5,000 Consti- N«t specified 
^tutioA^l officers ' 
confidential , 
fund; furnished / 
auto by dept. 

Partial auto 15 days -' . 



Ko IS days . 

response 



As required None 



is days So- i *' 

response 



15 days 



None 



•Auto 



21 days 



10 days; , 'None i 
. ac<;rutl to " •> * 
220- days 



Auto: total v 20 days 
bid price 

Total auto Not 

; ! specified. 



13 days. 



response 



Not^ "Not 
specified spattified 



ERIC 



Hawaii- Total - Partial 

Idalid T6tal. . Fartial 



Partial 
Partial 



fotal aato 21 'days 

J. . . , . ^ . _ ^ . 

r 



None 



No. 
mponso 



21 days ; No 

No .No V4m 

rospo&M respdiifo 



qpiBF si-ATE SCMflbL- OFFICERS 
^tate • rnsurance 



BENEFITS 



Medical/Hospital * 
Ijisurance ' Ret i regent 



Mississipyji Partial , Partial 



Misy>uri 
Montana 

Nebraska 



Response 



Total 
$5,000 



Nevada 



response 



m - New Hampshire No 

response 



fone 
Partial 



Total 
Single 



Partial 
Partial- A 



Net* Mexico 



\'ew York 



Partial 



response 



North Carolina None 



Jkoxtiv J)akota. Ao _ ^ 

^ xesponse 



Partial 

Partial 
« 

Total 



Ohio 



Oklahoma 



Total 



No 

response 



Oregon 
Pennsylvania Total 
Rhode Island Partial 



South Carolina' No 

response 



Partial 



yes ' 



Partial 



Total 



Partial or 
full depend- 
ing on plan 

Total ' 



Partial 



8» of salary- 



Matching 

6 1/4% state'; 

6 1/8% chief 



Partial - 20V 
of employee 
contribution 
by state plus 
annuity set 
by legislature 

Partial 



^ Pa'?vtial 



New Jersey Partial Total • » Partial 



P^-tial 



Total 



Partial 



South Dakota 

T^essce 

Texas 

Utah 

Venmit 

Viri:Miia 



No 

response 
No 

response 



No 
re; 

Partial 



response f, 



Partial 
3/4 state' 

Partial 



Total 



Partial 
1/2 cost 

r 

Total » 
SlSO yr.. 

Parti alT 



Partial 
3/4 state 

Total ' 



^Partia'l 



Partial 



Partial 



Partial 



Stat^: 9% salary. 
Chief S% salary 
(gross biweekly) 

Partial 



Part ial 
Partial 

J- 

^ $1,500 
- * Total 

- Partial 
'• PaHial 



Other . 
No 

response*. 

Partiak 
other^ 

No • , 
response 

No \ 
respbnse 



None 



Total aiKo 
for state 
business 

No 

response 
None 



Total house 
Total car 

Total- car 
for official 
travel 



*No&fc 

Total auto 

No , ; 
response 



Vac at ion 



1^ days 



20 days 



TAfLE C (continued^ 
MAY 1975 *' 

Sick Leave Consulting 

15 days; No 
accrual to response 
,60 dajrs . . ^ \^ 

Unl inited None 



Not provided Not provided Not provided 

by law - at by law - at \if lau - at 

cljief discre- chief discre-chief discre- 
* tion tion* 



tion 
' 12 davs 



12 days 



r5 days 

15 days, 
accrual^to 

30 days 

20' days 
15 days 



Subject to 
Regent s 

15 days 



^-<iay*^ 



Not • 
specified 

Elected of- 
ficials do 
not Jiave » 
set nunber' 
*of days-* 



IS days 



15 days, 
accrual to 
90- days 

15 (fays 
10 days 



Subject to 
Regents 



No 

response 



No 

resp>onse 
No 

response 
No 

response 

Vacij»s - 
depewls-on 
state board 

None 



10 days None ' 



Not , Not y , 

specified specified 

Elected of- .Elected of- 
ficials do^ ficials do 
not have ^ not have a 
set number set number 
• of days of days^ 



Tot^l auto JiqQc 



None 



None 



State «uto 
IS available 



No ' 



response 



Tdtal- auto 



No 

res^wnse 

response 
None ^ 



No 

response / ; 
22 days 

i I' " 



No Nd 
response restriction 



IS 



days 



Total «uto 

response 

Auto for 
o ffi c ial — ^ 



business 



response 
10 days 

1-| days . 

22 days 



Not 



15 days 

IS days 
^4 days 
No 

response 



No . 
response^ ^ 

No . ^ 
response 

None « 



None ' ' 



12«4ays None> ^ 

12 'days * Is . ^ 

\ ' \ response 

. Ife ' Kb. \ : y 

response res^nse \ 

.Jtor 'Kot 

S|j^lfieU spectfiect 



AmNDIX A 



TABU 



STATE EDUCATION AGENCY FULL TIME PROFESSIONAL EMPLOYEES 



State 



Alabama 
Alaska 

Arizona ^ . 

Arkansas 

California * 

Colorado 

Coiuiecticut 

Delaware 

Florida 

Georgia 

Hawaii 
^ Idaho 
♦Illinois 

Indiana' 

Iowa * 

Kansas 

Kentucky 

Louisiana 

Maine 

"MaryUnd 

Michigan 
Minnesota 
Missis>sippi 
Missouri 
Montana 
Nebraska — 
Nevada 
^New Hampshire 
New Jersey 
New Mexico 
New York- 
North Carolina 
North Dakota 
Ohio 
Oklahoma 
Oregon 
Pennsjy\*ania 
Rhode Island 
Sdtith Carolina 
South Dakota 
Tennessee 
Texas 
Utah 
Vermont 
Virginia 
Wa^ington 
West Virginia 
MTji scon sin o 
Voiwing 






For relative comparisons only 


* 




. Headquarters 


/ 

n **\ T\i 1 1 *i t r\ n 
t U|Hi i (IL lUll 


Tota^ 




Staff 




in state 


Staff 








i thousands ) 








.Rank 


per cmplov ce 




Rank 


124 


31 


*y . u 


.340 


22 


52 


46 


D. :> 


• 109 


40 


161 • 


121 


15.4 


283 


26 


ISS 


23 




627 


7 


575 . 


7 


55.8 > 


526 


- 9 


*94 


36 


40 • 0 


100 


41 V 


121 


52 




246 


30 




43 




68 


45 




6 




445 


17 




S 


1 A "> 


1,168 


3 


165 


20 


e 1 
D . i 


562 


20 


49 


47 


16.3 


49 


49 


412 


4 


^ <. / . u 


468 


15 


no- 


34 


46. ^ 


ISO 


3S * 


us 


24 


1 7 . J 


437 


18 


124 




18 3 


124 


' 39 


• 203 


19 


1 0 . D 


1,706 


K 


129 


77 


7Q 1 


218 


•5-2 


101 


. 35 


1 n J 


128 


57 


228 


15 


18.0 t • 


- 5^4 


11 


-303. „ 


. ..10 - - 








242 


14 


- J / . p f 


697 




21.? 


16 


18.4 


435 


19 


93 


3- 




93 


42 


135 


26 




649 


6 


91 


58 


1 


91 


43 


125 


29 


1 7 t 


Z21 


31 


44 


50 ' 


1 % ri 


47 


SO 


'74 


42 




449 


16 • 


500 


11 




499 


' 14 


•110 


54 


1 n ") 


255 . 


28 


972 


.1 


1 R 


1,421 




48^ 


I 


11 n ' 

1 1 . y ^ 


546 


12 


5S 


45 


' ' 1 1 n 


58 


47 » 


320 


9 




. 5«X . 


21 


159 




1 7 n 


159 


54- 


125 


29 


1 s 1 
• 1 0 . 1 


125 


38 


410 


5 


■JR Q 


542 


8 


86 




1 n Q ^ 
1 u • ^ 


294 


24 


- 280' 


12 




280 


27 . 


47 


48 


1 A Z. 


57 


48 


-27.8 


15 




745 


4 


466 


3 


7 C Or 

i J. y 


524 


11 


OO 


40 


1 J . D 


191 


35 


61' 


44 , 


7.7 


70 - 


44 


210 


17 


23.4 


,253 


29 


142 


25 


24. S .0-^*' 


'l42 , 


56 


83 


41 . 


21.6 f ' 


509 


15 


204 ^ 


18 


22.4 


'289 


^ 25 


. 46 * 


49 


^ 7.8 \ 




46 * 


9,?1* 




^ * Cc' 


18,426 










369 




139 






286 





Population 
m state 
(thousands) 
per emihoyee 

10.6 

5.1 * 

7.6 

5.5 
39.7. 
25.0 
12.6 

1.8 
18.5 

4.2 

2.5 

16.3 ^ 
25.8 
55. S 

6.5 
18.5 

2.0 
17.5 

8.2 

7.8 
. _ JJ.6._. 
15.1 

9.0 

25.0 ■ 

7:4 

8.1 . 

7.0 
12.2. 

1.8 
14.7 
"4.4 
12.7 

10.4 - 
11.0 
30.7 
17.0 
18.1 
21.8 

5.2 

9.9 
12.0 

5.5 
23.0 
. 6.1 
. 6.7 
19.4 
24.5 

5.5 
1S«8 

6.0 ' 



lirtal staff includes regional pffice st^aff plus loc^il 4rtd regional staff Sn related progrwis. 



^^Inployec fig^jes are*1972 data pre6aircd by the Resource Center on Six- Roles in Education . 
National FoundaUon fpr the-Vprovement of E«^ation, Washington, D. C Ratios ^ , 



jpaltulated usiA&;'1974 populati^ figures, 
ures for region^ and local sta^ not available «br Illinots. 




CHIEF STATE SCH90L OFFICERS 



State, Chief's Rela- 
tionship to State Hdw Poyers*'and Out lies arq 
Board, Other Notes Set; T^ief Description 



POWERS AND DUTIES 



Required Membership on^Other, 
. Boards, Councils, Comnittees, 
% Conmissions, etc. 



ALABAMA 

Secretary and 
, Executive Officer 
(Survey respondent 
no longer m office) 

ALASKA 

Law naiDes chief as 
princ\pstl executive 
officer of depart" 
■eiit 

ECS Comissioner 



•ARIZONA 



ExK(itive Officer 
and e5t"'uf ficio 
■eaber of board 



ARKANSAS 



Set by law: Title 52, Sec. 43, 
44. Interpret and enforce state 
laws, rules and" regulations, 
apportion school fundsr, provide 
leadership 



Set by law: Sec. -14 .01 . 145-50 
Add^nister the educational sys- 
t^ as required by the board. 
Responsibility and authority 
for budget preparation and exe- 
cution, other fiscal affairs of 
department,^ subject to board 
approval 

Set by law: Sec. 15t121. All 
executive » administrative and * ' 
ministerial functions of depart- 
ment. Superintend all Arizona 
public 5c)ioo-l5, meet with state ^ 
'bdard and publish results, di- 
rect employjses of department, v 
Responsible for distribution'of 
federal and state Sunds to local 
school districts, advise and 
consul t» with appropriate infor- 
matioil'^.the executive and legis- 
lative branches 



S e cretary and ex — 
4>fficio member of 
board 

ECS CoMissioner 



Set by law, ^te coi i e nd^ personnel 
annually for employment by board. 
' S er v e s as age n t o f bo ar^ in s ign " 



1. All state universities an4 
tuskegee Institute, ex officio 
but voting * 
Z. Youth Services Board ^ 
3. Public School and ColVge 



Authority 



None 



Arizona Board of Regents, 
ex officio 
^2. Community Col lege^Board, 

ex officio f.^ * 

3. Arizona State School for<i^ 
Deaf and Blind, ex officio 

4. State loard of Private Tech- 
nical and Business Schools, 
ex officio 



1. Arkansas Teacher J(etire«eat 
Syst^ Board 



MAY 1975 

Consultation Arrangements 
with Governor, legislature. 
State Board of Education 

None . \x 



N9 special arriahgements, 
but open opporttmity for^ 
frequei^t consul t^ation with 
all * 1 



Meets with each oAce per 
week per^fscripti^n in 
'Powers and* Duties 



Member of governor 
cabinet . As such, ai 
be for e l e gi s l i itiv * 
tees>, lej^slatlve 
other legislative g: 




ing of agreements and contracts. 
Recqfimend^ art annual budget for 
bdb«d*«sproval:, yscommendi. t%- 
.^-jisions in * structuring of depart- 
ment of ediication for board 
action 



♦CALIFORNIA 

Secretary and 
Executive Officer 



.COLORADO 

Secretary and 
advisory momber 



CONNECTICUT 
Executive Agent 



Set by law._^ ^Jo response. JKS _ 
"jCbde '^i35ia"ry"'fpnQwsr Execute 
policies of state board; ^firect 
work of departnent; superintend 
and visit schools. 'Impleraent 
laws. Responsibility for budgets, 
records, reports^ cooperation 
with fedefai government ' 



Set partially by law. Advise 
'state board on operat).on and 
status of public schools. Direct 
' activities of departmeAt and 
state library^ Responsible for 
budgets. Visit comnunities and , 
schools; ^xecute state law, 
rules, re|jUations*and policies 
of &tate Ibard 

. 0 

Set partiality by law. Executive 
agent of state board, lihich is 
charged with general supervision 
I of preschool, elementary/ secon-' 
dary, special education, vpca- 
ttional, adult, vocational rehabil- 
itation. ,9oardl is also Board of 
.Trustees of State Technical Coll- 
eges. Pol/icy states chief is to 
execute judgment and persuasion « 
.allocate liretourcfts, appoint per- * 



Wo respohse. ECS Code Sijnnyary' 
~?ollows: J - ^ 

1. Curriculum* Development and 
Supplementary Materials 
Commission, executive secre- 
tary 

2. Educational Innovation and 
Planning Commission, execu- 

^ tive secretary « 

3. ^Educational Management and 
Evaluation Commission, exe- 
cutive secretary 

4. Equal Educational Opportunities 
Commission, executiye secretary 

5. Master Tei^"her Review Board, 
member 

;.6. Schoolteachers' Retirement 

System, boafd member 
7. Teacher Preparation and Li- 
censing Commission, member 

None^ 



No r espo nse 



sonnel, ideotify key issues and 
legislation g 



Member of goventor's' 
■ cabinet < As suchv appeal's 
before legislature for 
budget pi^e sen tat ions, 
heigrings and other meetings* 
Attends regular m^eting^ of 
v>^tate board in* ad lit ion* to 
informal coii tacts 



Commi^^'ion^on Higher Educa^idA, None Vith Vovem'or . Annual 
ex officio^ pi^sentatiOTv of programs; and 

Board of Trustees, University of budget to lefitslature'. 
Connecti'cut, ex officio and-^ Monthly meeting^ i/K:ljuding 
voting • executive service* with 

Jeachers* Retirement Board, ^tate board 

ex officio and voting ^ / • • . ' ^ 

4. 3tate Libriry Commission, voting « ^ ^ 

i. Governor's Civil Preparedness • s ' * / ^ 

^Advisory Council, votring ' ^' » 
6. 'council on Itoin Services , ^ ' - ^ 



2. 



3. 



voting 

, Advisory.Cbuncil, Conaission on 
Aging, ex officio and, voting 
Advisory Councifon ChTldren 
andOfouth Services i ex officio 



34 A- 



CHIEF STATEfSCHOOL OFFICERS 



State/Thief's Rela- 
tion ShiJT to State 
Board, Other Notes 

'^jcecutive Secretary 
tCS Coinnrissioner 



.''^♦FLORIDA . 

•Secretary and ^ 
^ Executive Officer, 
vo^tlng membej* 

ECS Conmissionr^r 



Augmented respon- 
sibility for post- 
s'fecondar), with 
board of regents 



ik}w Powers ant.d Duties are 
Sgt; Brief Description 



POWERS AND DUTtBS 



Required Membership on Other 
Boards, Co uncil g . Co^littees, 
Conmissiori^, et^. 



Set by policy. Title 14, Sec. 108, 
gives state boards Dower. set« 
powei^s ^na Tiuties. 1 Educational 
leadership and stafle poticy recom- 
mendations, staff ^coordination to 
develop and implement policy. 
Responsibility for tfeguiation and 
evaluation of school districts.*. 
Provide service fun:tions -to 
school districts , * 

I . 

Set by law: Sec. 22^.16,17. No.. 



1. Postsecbndary ^ucation Commis- 
sion by governor appointment, 
voting * ■ * 



responsQ. ECS Code 



Summary foil 
isiDn-^ver 
ic educat 
to and e: 



ows. General ^uperv 
state systeji 6f publ 
Mal^e reconmendations lu «iiu 
cute policies ctf board. Recommend 
and execute minimum standards. Ad- 
minister state department. Publish 
and distribute school code,, other 
records and reports. Administer 
state funds, prepare* budgets . , 
Cooperate with federal gpvern- 
ment. Responsible for certifica-- 
tioti, accreditation, hearings, 
etc.. 



\r Department of Law Enforcemeift^^ 
voting 

2. Department of Revenue, voting 

3. ^Department of General Services, 
voting 

4. Department of Highway Safety 
and Motor Vehicles, yoting 

,S. Department of Natural Resourjjps 
voting 

6. State Board o,^ Administration ^ 



jrv . 2. Depa; 
tid^* 3. "Dep*] 
I'm- votii 



•TABLE E (continued) 
* MAY W7S 



Consultation Arrangements 
with Governor, Legislature, 
State Board of Education " 

No special arrangements. 
Informal avail al»il it y to 
governor and legislature. 
Meets almost daily^-with 
president of &tate board, 
with other members as needed 



Member of gov*eVnor*s 
cabinet; attends regular 
meetihgs and sees gdveirior 
on request. Meets with 
legislative committees • 
regularly; w^th individual 
I'eaders informally. 
Regular meetings of st;ate^ 
board and informal contacts 
as needed 



t 

C 



♦GEORGIA 

Executive Secretary 



, Set by law: Sec. 32-501,505. Ad- 
ministrsttiQn of school lavs. Gen-^ 
eral supervision of business re- 
lated to common schools! Reports. 
Make recommendations to*^tate 
board, implement policies of 
board, administer state department 



HAWAU ' i 

% ' * 
Secret stry { 

ECS Gjfjjpi^s^ioher 

( Surv#i^ rejpiii^den t 
no loi&fta^Ji^^ff jcej 

Exoff^^r^irig 

Tnembef-'*(^j^^t e 
board. exe- 
cutive crrCfcer of . 
stjit^ depart ment* . 



1 . Georgia State Manpower Services 
Council * * 

2. '^Electronic Djfta Processing 
. Review Steering Committee 

3. Governor's Special Counci^ on 
Family Planning 

4. State Scholarship) Commission 

5. -G«or«gia State Beta Club 
Council ' / 

6. Georgia State Board Ibr Child- 
ren and Youth (fo^tinued below) 

7. Georgia Council on Economic 

Education 
'8. Southern Association of Coll- 

e'^^s «and School s 



Informal understanding with 
governor^ Presents budgets, 
makes proposals to legislature 
plus informal contacts. . » 

Regular meetings of state 
board, ad hoc committees, * 
special meetings plus mfoimal 
contact 



' ' • Chi^f Executive 
• . Of^cet 

.* £C&;t6i»nissioner 



Set partially bV law: Sec. 296-11. 
Administer programs oi education 
~ai)d public instruction i^n* state, 
including preschool, primary, sec- 
ondary health education and 
others. Signatory for' department . 
Responsiblje for reporf^, records 
and recommencUti^ns . 'Conduct 
state deps^tment-)* advice board 



1. 



2. 



Education Coordinating Commit- Consults as required with all 
tee, chairman alternate years 
State^Cotiinissibn on Aging, ex 
officio 



Set b> la»«: '^Sec. ^3.3.4. Enforce 1. 
board rales apd regulations, ad- 2. 
vise board. Provide teehnicar and 3. 
professional assistance ^nd advice 
to ^chool districts. Prescribe and 4. 
require reports frcwn district^ 
etc. Condi/ct -studies and reSealWji, 5« 
• meet'with superintendents, report% 
to governor and4egislature, maJce 
recomaendations. Apptove bonding 
procedures for^districts . State ^ 
board is also -State Board oT Voca- 
tional; Education, chief is execu- 
tive efficer of vocational board 

r. -Set 'iy^ilrc)?. 'Recent state ' To 
govemmertt reorganization. 
Powers apd duties determined by 
botfrd , ■ J, ^' . 



State Land Board v. No special arrange^fnts, but 

State Library Board, ex officio '^free -ahd open communication ' 



Natural Resources J^visory. 
Board f 
State Educatidhal Television 
and Radio Board , 
Investment Board for Schoo-1 - 
Endowment Funds. * 



with governor, legislature 
and state board" 



determined 



^ Informal consultation with 
governor and* le^isla|ur^^ 1 
. Regular ihefctrn'gs of state 
•board * , 



3,5, 



ERiC 



TABLE E <continue<l) 



ch/ep- state school officers 



State, Chief's Rela- 
^onship to State^ * 
Board, Other Notes 



How Powers and Duties are 
Set; Brief Description 



' POWERS AND DUTIES , 

Required Memoership on' Othep 
libards. Councils, Contfiit.tees , 
^(Commissions, etc*. 



MAY 197$ . 



Consultation Arrangements 
with Governor, *Legi§l»ture, 
State Board 6f Education 



•INDIANA 

Chairman, ex officio 
and voting 



Set by law: Sec. 21-1-1-57. 

Administration of. system pf pub^ 
' r;c instruction, (general ^«ii£<frAn- 

tendency of business o5 schools, 
-funds, revenues « 



^CS Commissioner 



IOWA 

Executive Officer' 
ECS Commissioner 



KANSAS 



Executive Officer 



t 

. Set by law. Sec, 2S7.17. General 
supervision of department. Advise, 
counsel, recommend, execute 
policy with state board.' Organize, 
staff, administer depdrtment, 
apportion monies, xooperate with 
federal government, interpret 

'School laws, inspect and supervise 
school s^' formulate courses of ^ 
study. Responsible for recctrds 

'and repor^ v , 

Set by policy. "Leadership* ad-^ 
4 ministration, policy advisor to 
board. Make recommendations to 
board on goals, priorities ,^ fiscal 
needs Interpret board policies, 
rul'es, regulations, state laws to 
educators and general public. 
^ 4iave'-wOTking relations efnd coQper- 
atit)n»with governor, Icgi suture, 
agencnes, other 



1. Cononission on General Educa- ^ 
tjon, chairnaa ex officio and 
voting 

2. Commission on Teacher Training 
and Licensing, chairman ex * 
officio and voting 

3. Commi^ion on Textbook Adoption, 
chairman^ ex officio and vatkig 

4. State Board of Vocational and 
.Technical Education, alternate 
chairman, ex Officio and voting 

5. Goninission for Arts and Huipani- 
ties in Education', chairman ex> 

' ' t)fficio and voting 
6..»State School s Bus Committee, 

chairman ex officio and Toting, 

may designate position 

7. Private Schoola Accrediting 
Corafcission, chairman ex officio* 
and voting 

8. Education Council, member 

9. State Hearing Commission, 
member 'v 

10. Indiana S91I Conservation 
Committee, member 

11. State Traffic Advisory Committee 
member 



No special arrangement wit(i 
governor, who has an education 
ass iVtant . Chi ef hi| ^' one 
associate superintendent plus 
a legislative assistant to ^ 
work with* legislature di- 
I'ectly, but no formal reverse. 
Chief IS chairman:. o£ each 
comDiissiqp and has designated 
one asspciate sup>)rintendent 
as liaison with each , ' " 



None 



No special arrangements. 
Ready access to all 



♦KENTUCKY [ 
Executive Officer 

(Survey respondeiit v 
no longer in office) 



♦LOUISIANA 

Ex officio Secretary 

ECS Cotemissiorter . 



Set by law.^ Sec. 156.130. Admin- 
istration of department. Execute, 
under direction of board, poli- 
cies, work of all personnel in * 
administration of common schools 
and publ'ic vocatit>nal education 
«hd vocational rehatilitatioji. 
. Recommend appointment of assistant 
superintendents, recoih^iend re~ 
moval or suspension of school 
, ^ifficers- • 

§tet by law: ^ct 274 of 1974. 
Recent state government teor- 
gartization. Execute and implemenf"- 
po4icies and programs of boards' 
provide leadershift where no- 
"polfcy exists, ^adiifiister depart- 
^ ment;, ^emploj^'f^trsohnel ^ and Fix — 

salaried (civil service) .. Assis^t 
. 'loca4 s<^ool officials, report , 
. to board', le^gislature, governor^ 
Re^nslble for records and 
weeti ngs a^. necessary Other 



1. Advisory Committee, to Division^' 
of Services to Children and > 
Youth, voting '\ 

2. KanSas^Public Television Commis- 
sion^ voting 

3. Advisory Council to Capitol 
Complex Cei^ter, voting 

4. Kansas SafetyCouncil , voting 

5. Military Education Committee, 
advisory 

6. Kansas Association of School 
Admiiiistraters , advisory 

7. Kansas United School Adminis- 
trators, advisory 

8. National t^ducation Asso<;iation, 
* advisory v 



No special arrangements. 
Available on request by 
governor, legislature. 
Regular meetin^o^ state 
board 



1. Council on Public Higher Edu- 
cation, ex officii apd voting 

2. Business schools,. ex officio 
and voting • ^ 

3. •'Many other advisory groups." 



None ' 



No special arrangements. 
Giineral understanding with, 
governor,' education committee, 
legislative research commis- 
sion. Direct and official 
contact with state board, 
regular and special meetings 



fHq special arrangements with 
governor - at his option. 
Legislative, budget, hearings 
and recfuested hearings. 
Regular meetings of board/ 
consultation at chifef i 
option . V J ^ 



4< 



duties Is 'assigned by board 



TABLE t (continued) 



x:hief state* school officers 



state, Chief's RelaQ 
tionsh^p to State 
ablird, Othef Notes 

MAINE ^ 

Relationship not 
specified m jaw^ 
'"T>ut Tit.* 20^ Sec. ~ 
§1-J-A* states that 
state boar<^acts 
in advisory capa- 
citx^td chitf 

Comoi'ssioner 



Treasurer 



Jtow Powers and Duties are 
.fetj ^ri^f Description' > " 



POWERS AND DUtIes 



ilequired Membership on Other 
Boards, Councils, Conimittees, 
Commissions, >etc. 



Set by law. General supervision o€ 1 • 
all public schools. Advise school 
committees and superintendents in ^. 
^^.the dj^scharge^f thoirniuties ' — 



Board ©f Trusteies, University 
of Maine, ex officio ^ 
Board of Trustees, Maine 
MffritiSie Academy 



MAY 1 



* Consul tat'ion Arrangements 
with Governor^ Legislature 
Sta^e Board of Educa^io: ^ 

Attends regular me^^ings of 
governor's cabjg^, special 
sSaryr— 



meetings when^ 
AttendS^^ regular 
board, special mi 
necessary' 





etings- of 
s when 




Set by law: Art. 7'/, ahd bylaws* " 1. Interagency Ceftmittee- on 
of state 'board. Enforce all pro- Puklic School Construction, 

visions of education c:ode and chft<tBli^ 
bylaws of state board. Responsible' ' Board of TYustees of State 
for raeetin-gs, Records, rep5)rts. Colleges, .V(iiing 

Administer department, personnel. 3, State Board* for Community 



MASSACHUSETTS'^ 
Ex^culive^ OfTiJer 

State has ^retary 

of Education 



^$el<>ction, visual and auditory 
aids, certification 



Set by law: Ch. 15. Chief execu- 
tive officer of statf boar4 and 
state de^iiftfflent^ with responsi- 
-bilit)^ at the state level for 
elementary, secondary and adult 
ton 



Colleges, .voting 

4. "Maryllmd Public Proadcastiifg 
System, voting 

5. State Teachers' Retirejuent 
System, voting 




Approximately 24 boards, comuis- 
*-sions, etc. Although usually 
. ex officio, cffiLef -can vote pn 

most 



ECS Cdflmiss loner 



elementa: 



$its>it|i jfc^vemo^s* ca^inj 
, other meM^hgs &s -needed; 
1 uncheon conf orcnccs-^AU. th 
gov,, deputy CSSO; pres. anb 
'v.p. of 5tate* board, gaV,'s\ 
education assistant. Provided 
tesjiroony'on legislative ^iroJ 
posals, has individual con- 
'tact and correspQndence with^ 
l9si5l«tors with full time 
li!|i son. during sessions^ 
lar and special «eetjjigd 
state board 

0^ , 

Meets with |ov«mor%at gover- 
nor's request. Has regular^ 
Consultation with Secretary 
of Education, who 'is goverqpr' 
appointee. Provides wfitfelK' 
and oral testiiiK)ny».idirect ' 



ERIC 



/ 



contact and particifjation in 
legislative comlisi^ns. 
Regular ^ate board Meetings^ 

IS5*e;^f5Hgquj&ht contm^^'as nec- 




MICHIi 



Chairman^ ex»officio* 
ECS Conunissx^ncr 



Set by constitution. Chief exe- 
cutive officer 'of departYnent . 



Twice-jnonth;iy meetings-oyith , 
<^«overnor in State Administra* 
tion Boartl. Peri odic meetings 
with legislative leadership. " 
Bimonthly meetings of state 
board 




MINNESOTA . 

Executive Officer 
and Secretary , 

. ECS Commissioner 




S^t by la^rSec. 12lJ!^an*d . 
policy. Nominate department ftm- ' 
ployees to bokrd. Perform dut^itesf 
as law and, stated board rules may 
'provide* Reiponsible for aclmini^- 
tration*of department, Aake re-*' 
cofflnvendatitns to board to promote 
publiS ^ucation 



4. 



1. Michigan Women's Commission, 
ex officio « 

'2'. Michigan Higher Kducation Assis 
lance Authority , ijx orficTo 

3; State Higher Education Facili- 
ties Comrtiission, ex officio 

4. State ^Neighborhood Education 
Authority, voting ■ 

5. State Commission, for Reorgam- * 
zation of Scho^l^^Districts, 
chairman ex officio 

6. State Administrative *Board, 
voting - : 

7. Michigan Public School Em- 
ployees Retil-ement Board, 
ex officio 

^8. h^unicipal Finance <^ommiss.ion, 
votihg ' 
9.^^^t#vBcra^ for Pjublic CxWu^ily 
^ and Jui\ior CoH:«g«?,^eX: gffii?^ ' 

' ' ' '^r' ' ' V. • 

1. ^Govepor's- Advisory CoWft'cil, Meets with go,veri^ar's advi sory 
*member \ . . • , coiihciU - fleets regularly witn 

r 2. .--Teachers* Ketirem^t 'Assoc i^tioft, house and spnite education 




mfember ^nd secretary , 
5. HquaUzation Aid and School, 
, ' boan p3mmit?teesr , 
4. Minnesota Hi^har Education'*' • 
Coordination Commission ^Council* 
5*, Minne^sota State High School 
League^ - 

'6. Boai4 of Te^ch^v Standards'and 
Cgrtificjft^^oa , " < 



committees, 
of board 



Mpntti^y meetings 



. (Siflrvey respondent 
no longer irt office). 



Set by raw. Under direct ion. of 
st^te board, is concerned with 
courses of "study, adrtinistratiOi? 
of schooL systems,' appeals from 
decision^ of county supei:inteiidents,3 
oaths, depositions* seal of office," 
Control of departmenlf', exmployment 4 
of personnel,. 'fixing of* salaries. • S 
Jlesponsible for fund disbUfseme'riJ<*- - 
records and ^ee,tiiJ|fcM4;fii^ts yC 6 
U%Um.ut^ ,~^crto5I 'cenSil^: XaTIs ' 



meetings of CoinmAslon on School 
Accreditation 



1. Junior College CoKpisagton, , ^ 
^cliaiirman 

2. ; Public EiAployees Retirement 
* B6a»d, member , / 

State Textbook-' Putrchtsing Boafd, 
member ». - 

St-ate Library Boalrd 
Sucplu« ^Property Procurement 
Coliniissiop " V' * ^• 

ET V 'Bo»2^d of- Difdctors 

77 Boaird .o^ ^cliooi for Tfinij 



No special arrangements with 
gdvemor or legislature. 
Regular meetings of'«ta^e 



37 



8. Board of Sch6ol^-|pr Deaf 



:.jLM 



pcMfERS USD wrriE^ 



TABLE E ,(coptin\ied) 
• ' HKf 1975 



State, Chief's ifeU- 
tionshi{£ to State 
BoArd> Other Notes 

>|RS0UR1 ^ 

"AdBiiTistrative 
Officer 

ECS CoBU SSI oner 



.NEIRASKA 

Executive Officer 

^EGS Commissi^tkpT- 



Hoi» Powers aitd Duties are 
Set; Brief Description 

Set by laV: Sec. 161.il2,122. ' ' 
Chief a^iainistrative. officer of 
board with dutres prescribed b>' 
lx>ard. RecoMends professional^ 
staff for board ap]K>int«ent'r In 
.person, or ^>y deputy, confers With 
and-^vises comty and school dis- 
trict officers^ teachers and 

. ^trons'on all utters pertaining 
to $ch6ol law. Visits ai>d advises 
schodil^ aid 4^k^^ suggestions in 
pegard'to subject tetter and 

• methods of instruction^ control n." 

' and govemaesnt of schools and 
care and kdeping of all school 

« property. Attends and 'assists 
111 BeetAgs of J'^'^TJ^^v 
tors aiM^pafxons^ ^"^llc^nf eyfe^ 
«'uay^ to elevate standard^ and 
efficienicf^o£ ijistnictii^a in 
public sdTlools 

Set )by law: Sec V 79-552. As exe- 
cQtive officer of board'is also 
conceraM vocati^l educa- 
^tiorn. 'Oi«ijb0ilsible fbt records, 
rcftoris, faudfets, ^Pr«aotfl^'effi> 
, .<ienc)rn »elf^ and ii^iiijfciit . 
]' 'school ^)r*tem. ' f 1 1 o m ^t • 
.''pal^cy, provi^s consultative set- 
' vices, ^conferences, reWarcli^.ex- * 
p«r,^Bi^t#tion. Uit^rets scKpol 
Jaw. Cmtfies teachers. "Adiinis- 
*^trative head of departaent ^ 



Requited Meib«?tship^on Oth«r 
Boards, Couiici^, Coaaittees, 
Cotissions, etcv * 



1. 



Boards of Regents, state 
universities, ex<>fficio ^ 



ioaxd of 1^tees» Mebrasta 
State Cblicfes^ yo^ag 
States Co— ittee for Xebrgani- 
'Zati.oii of School Districts,, 
secret«i^» iwaWting 
{febraska CJacitional- Televi> 
sion CoiviSsion».Votii^i ^ « 
CMlssioii ffft Ficpfi^inS ' 
PeirlSSSsi Stahdaxds and 
Edacatioa»- .voting \, 



Con sul t at ion ' Arrang^eaenti 
wit* G^emor, Legislat jnr, 
State Board ^ Education 

No ^special airrangesefits. 
Consultation when necessary 
with governor, ^egislatare. . 
Regular aeetings of st9te 
board, correspopdence, tele- 
phone conferences 




• 

c^l^s 



ts by appointment 
eraor and specific ^^flsla- 
torr« appears at legislative 
haai-ifgs. R»rU.«r weting^ 
of hoards work aessioos prior* 
to aeetvvs^-l^vidual 
contact * 



■ % - 



' • ■ e. * * * 

, Secretary, ex - 
^officio, nonvotijig^ 

. i-r # ■»»- - - ^ 

■ ■wwwBTi \.nie^ 



Set by law. General supervision. 1 

public schools^ Execu%>ive offi- 
cer for vocational education. Dis- 
bursement of all aonies in accor- 
dartcc mtfe statute^. Teacher cer- 
n-ficatiW. — ResponFtbli *fiJiPTec5rffsZ, 
and reports/ other ^duties assigned 
i>y,Uw • 3. 



^EVAHA 

La»» unclear, states 
chief IS executive 
head of departaent 

(Survey, re^K>ndent 
no ItMif^r in .office) 

Executive Officer 
and ^cretary 



NEW JERSEY 

Secretary -and 
Official A^ent* 
nonvoting' ^ 

ECS CoMission^r 



S. 



State^lSaTd -oi Education ifl- ' 
cludes^ in total Mbershig the 
Boar^ of Publid* E(f(icatioa; 
chief serv«s as ^retary to ^ 

both boards ^ ,^ 

'Bbar^ of* Itf^ents , ex oTf icio", ' " " 
nonvoting - 
teacher Ret i resent Bk^^, % 
voting 

Board of ta»id CoMissione^s, 

voting 

.State Library CoMissioR, 
Voting • . I 



No special afrad^^M^'s^^ 



•Set by Uw: Set. 385/150-270.' 
visitation of schools, consulta- 
tions with educators, teachers 
and administrators conferent^^s. 
Responsible for records and re- 
port.s, biennial rteport to gover- ' 
nor, approval of boo|iS^ suspension 
of certificates- 

Set by law: Sec". • 1S6. ll . Adainister 
formation of supervisory ynions, • 
woney^ budget, records, report^, 
^salaries^ personnel, conferences, 
purses of stud/^ etc. 



1 . cAdvisory Coimtte^s for 3 
CoKKifiity CoUegfti 

2. Governor's Council for Child- 
ren and Youth \ 

^3. Governor's Manpower CoundH. - 
4, State Textbook.Coaaisslon''' 
tex officip witjrtrbte pmall) 



1 University Syste 
voting 



Trusted, 



%et partially i>V. law: Sec. iaA:4-22.1 
Chief executive and adaini strati ve^ 
officer of departsertt, offici^d 2 
agent of st^e board «, ^Mifet uid. 3 
fiscal -of ficer f f 4epartient . Oe- 
<:ides -le^l oontroversijEs ; , appor- 4 

.tipns stata aid ^Hssues teacher 
c e rt i f i ca t es » appro^e^ vocational 5 
schools\ Issues Ttries'*fcr classtei- * 

♦cation of the lwiidic^ped» state-. 
wid4 tc^ting^ co|tr>es of study. 



State of Ezaainers; 

chairaan * 

Trustees^.of S(^[iobl Fund^voting 
State, ioard o^.Uith^ Edu^- 
tloji^ ea officiflr • • 
Qovemor*s Oftsaster Goasittee, 
voting. * 
Migrant L^ior ioavd. voting 
State Cq^^ion f^r H^Mbili- 
tatioitdf ^ysi'caiiir Uandi- . ^ 
capped, Arsons, voi^ag ^ - 
-Adirisory Gouocil dii C^i^troc- 
tion o^ Mental V^wdation « • 
Ffciiiries - 

Int erJepartaen't a| Tit! nlnn 
on 44mi«e1>i5abi|ity> ^tinr 



No special, arrangeaents, but 
aeets with governor apd legis- 
lature on initiation of either* 
f^t^vt ^aeeting^ ^of state 
^board with frequent phone 'rad 
Bail Qont act. '(Access. . .is no 
pvoblea at all in a r^aall state. 



Acts as departaent head in 
fDvemor*s cabinet. Ho 
special arttofcaent wi^h* 
legislature. Regular boanf 
aeetings, other contact as ^ 

Meaber q% go¥eradr*s ctfilnet, 
periodic aeetings. Consults 
with legislative I'iMittees » 
end individual legislitors.v 
^^ftf^ar aeetings of - boaid. ^• 
''ly law, tly coMissioner is 
secr^Ury of the state teard 
i»rediicatioQ aiid the boei^s 
chief.- * V • 



* s ^ 



mice Itainiiig Goaaissioa. 
^tlng (eontiniad wnx page) 



ERIC j 



tYOnshii^ to State^ 
Boar<t, Other ?»i6tes 



..V • * ' - 



How Poi*-efis and Duties are 
Bet; Brftef Description 



timiil) 



!J£k Ji 
(cont 



NEK MEXICO 



Adainistrative 
Officer . 



NEM YORK 

j Executive Officer 

Mu^ented Respon- 
slbttity fi»r post* 
secbnduy,: v^th \ 
» deputy - 

BCS Comussixmer 



' UequiYed Me»6ership o'n Other 
Soirds^^Xouncils^ Gowdttees, 
, Co—issions etc . . "* 



10. New Jersey Dru| Abuse- Advisory 
. Council , vot}Q£ . . 

1 1 . Manpower Task Group for Eser-: ^ 
.f^ncy f^lanninf,* voting ' 

12^ CoMls»ioii ijn^Urban Affairs, 
ex officio 

^ 1 . -Educational Retirement Board, 
• Vot ini 

2. All state educational insti- 
-tutic^s* ex officio 



Se<:Tetary Mmd 



d^ief Administrative 
Officer- ^ • . 



;^t by constitution and l#w. 
Chief adainlstrative pfficer of 
state board/ ^ubject -to i^tate 
ijoai^ policies will direCt^ and 
supervise operations of , depart- 
ment. Keeps record of proceed- - 
ints of state board. '*SoMe stat- 
utes require chief' to cooper|(te ^ 
with otiier b'rancbes'of fpvesn- 
■erit before taking specific 
' action.** 

/5c|t by law. No response. ECS 
l^Mle SiBMry folloHSiv Chief^^e- 
iBkive officer of Ji^rtf at- and 
fiard of Refent's. Fvitsident of 
^^versity of State of New York. . 
Cenerml ..supervision om all 
schools and institutions i^ireted 
' ' by education ^liapter^ -i'^ 



Set by. i^nstitutiofi and law: 1. Council of St»te« luting ^ 
Ch. ^S, Art- 3. Si^ervise eddica- Z, TeacliersJmd SJate ^lo^H^' 
tion, Irffoni'pubfic, aeet with RetiT<»»t gy»*j;ea» votimr' 



Mp. response 



I TABU E (contii^> . 
L.„^ ,Z jlAY.l^flS— ^ 



Consultation Arrangea^nts^ 
with Sovemor, Legislature. ^ ^ 
State Board, of Educatjan 



No special arrangesentk 



No responae 



nwatjr of «<avenior\s Oouritil 
of fotc^ morspM^A armae-- 
MQtSi but contact with lof- 



alitisVAtors ami toachkrs. 

f IUtpQ|iibl<» £ov^ recoil ^<nd re-* 
£orta« reponBtodations to ' 

"«t*to bwdsT' r ' " * ' 



i$U«Pt« o* a rtoirfiAg biflis. 



*NORtH DAKOTA 0 



DTrectpr ^nS Ex«cu- 
'Xire S^^crctary, 
voting. ' 



eiet by la»:-Sec'*15-'21r^*, 
lS-21^09. ^upcrvfsion of el€«ea 
tary/seco 



1. University and School lands, 
^ votipg a nd exofficio 



sdiodls; "c^tifi- 2. Teachers* «Retiraicnt,~ voting 



No special arrangMents i4th, 
governor and legislature. 



OHIO,>v 

Sfeoretary,- Execu- . 
liVe aifd Afteiitis-' 
tratiyc Officer 

ECS CoMi^iof\^ 



*OKLAKMA . 

^Pre5id^t and 
Executive Officer, 
»\VOting 



Aifttiilitrativ<a 

Offi^r* ; 



cation, stan^ariiz^tKy^-t)/ ^ t**^. 
schc^lil, inVlfoniity o€ tdxtbooks^, 
'•and tc«ts gfades'S-12. Responsi- ' 
^licf for interpretation of 
5ctii»ol iaw, meetings, records, 
r€l^0rrts^-5uper>-i^ion and; carry- 
^mg out of. board policies ,^ 

.Set by law: Sec. 3301. 11,12*; and^ 
^Lifyt 'provide technitil and pro- 
fessional assistaiftre tq* schools. 
Oirect «<rtiviti«s'of departiMnt. 
'Sectffe reports frd* schcft^I dis- 
tricts, conduct research st 
report to stattf boards ^t4>eriise 
411- a|fcncies over which state 
. U^a^ has control 



.Set by law: Vt. lit Sec. 36. 
Adainister departments advise 
local superi«t«nden^» Interpret 

^school law, duties as presorii>ed 
by board* 'affiliation wi^h 
appropriate organizations 



Re^lar m 



etings of boar(l 



0. ^mm,, 




'Set by law: Sec,; 3^..5tO, «Mi« 
policy.* Exetutii^ 1^ of depart- 
■ent* assis(a ^strMfis i» ■■twet* 
iQg, quest loos related to laws and 
Wil es e f b e i^. Miwisi se rial du ti e s 



1. Stat^ Teachers' Retirement 

^Board, voting 
2f StmXp Library Boards voting 

3. Obio. State Arcfaaedlogxcai and 
Historical Society^ ^voting , 

4. Board Governing Proprietary ■ 
School s« voting 



1, Sta^ Baard for Vocational and 
, Tecmical Educatibn, voting 

2, Teapher RetireMilit -ioanl,^ - ' 
- voting > • 

^. School Laivr toMission, voting 

4. QklalvM Bduca*ti^nal TV 
^Authority,, voting • c'.: 

5. ' Stat«^io8x4 of Regents of 

Oklahote Colleges, vvting 
6; OklahoM Boj^ of Private 
Sthools, voting 

7. Child Guidance l6aM^» voting 

8. IB other iwi/H'ssion^ or _ , . 
advisory ciiMii t tccj ^^ * 

• ' • / v 



Statutory reports to governor^ 
normally be inyitatien A meaber 
of fovetnor's ckhinejt . Statu* 
tory tieportsy irresentaxions tcu 
various -cqpnittees and arranje- 
■ents tor 'bonsultatioi^'with 
legis^tive^ leaders. Monthly 

ngs with board, ad faOt^ 
coiB^tt^es, preparation of 
ageMa, recoaaendatlons, 
letters, conversations 

Nd' special arrangeaent^ witfr 
governor or legisla^jire. 
Periodic meetings <^f -state 
board. - * 



No special arriigjeAents with 
* foveroor aifid feglslature. 
$|ipezijitendeot availabla aJ J. 
needed.. Monthly teetiags of 
st a te b o> rd _ 



^ of school officers and tfacliers^ 
Obtains and coipiles statistics * 

. * rf jiative t# cioiidl,tlon of- i*itwr*T i<w , ' 
A|ipopits'pmduM!i » 4tc. 



CHIEF ^J0 3a&3L 0i^FIC£R3 



POifERS AND DoAeS 



' Stated chief's ReU*. 

tionshipf 'to Stsn.e • 
^ ipar<i,:Ot»er Kotes » 

PENNSYLVi&llA*. 

^ f.^V 

Executive Officer 

Chi^f is Secretary , 
-of Edutatioo* . • 

t 

Au^eilted respon- 
sibility for nost- < 
'secondary, wiJfi 
separate division 
and deputy 



*bw Pdwer^ anfd Duties are ^ 
$et. Brief Dcscxiption t . 

Set V ad»inisJrative*code; Sec. 
't3T6r- ~^5CiTO,"aTref~ana aieiH;" 
basic criteria by^refUlarions to * 
iihich provisions^of state plan , 
are subject Cwuhirr- federal iaWs 
and regulations. Deal with fed- 
eraL gr^ts, appropriations, 
allocations for developaent of 
academe facilities. Chief ,exe- f 
<^tive officler &f depax^t«ent ■ 




(continued) * * 



RfCDE iSLAxND 

Chief Executive ' 
Officer 

Augvented respon- 
sibility for post- 
secondary • 

ECS CoMissioner 



' Required Meabershlp on Other 
Boards, Councils, Conaittee's, 
.Coipdssions, et-c. J, > 



1. Public Sch&ol Eagloyees. Reti^e- 
"" Ihent BbardT'cHainan 

2. Board of Presidents of State 
Collefes ana Universities,^ 

\ . chfrinan' 

.3.- Board of State College and 
Universit)c. Directors; execu- 
tive officer ' * 
4. Governor's Cabinet, wmmbir 
Pennsxlyanla Historical and" 
Nu5e.ua Coaaission, ex officio 
6. Advisory CouncxI on Librrairy^* 
Developaent, ex officio 
Boards of Trustees: Trade 
School, Deaf School, Veterans' 
. Childrens' School, ex officio 
on all 

8. Pennsylvania Higher Education 
Assistance Authority 

9. State Public School, Building 
Authority ' * 
State Higher Education 
Facilities Authority . 
Pennsylvania Public Television 
CoMussion 



7. 



10 



11 



Set by law: Sec. 16-49-6*. Adaia- 
istrative officer t>f d^epartaenx, 
duties assigned by regents and 
'law. General si^rvision of de- 
par taent, appointaent of eaployees, 
inforaatlon gathering and analysis, 
aaster planning. lapleaentation 
, of,regents* policy, coordination y 
of el eaentary/ secondary, pp^sec- 
ondary, public, private education: 
Enfbrce^standards. Responsible 
(continued below) 

for budget^ing^ „*ii9Cjrt ioji of^ fMD^It 
property aanageaent , nonpublic 
educate on^ curri cuius, certifica- 
tion,' school coBstruction, accre^ 
di tat ion, libraries. Interpret 
law i 



None 



Cojisultatiofi Arrangeaent5 
ifjitlk Govomor,* !;egi5idtttre. 
State Board of fidwcation 

Heaber .^t)^ governor * s cabinet' 
D>nsultation with governor 
and legislature oerirequest. 
Regylar aeetings with state ^ 
boaia- 



COHinity relatxoiis office 
serves as liaison ta^foy^c^r 
and legislature for' coaaissioner 
and tfoard of regents. Regul^ 
aeetings of board 



♦SOUTH CAROLIN\ 

Scretary and 
Adainistratlve ' 
Officer * 

*£CS Qsaaissioner 



SOUTH DAKOTA 

Executive ^Officer 

$tate has Secretary 
ef "Education 



Set by law« Sec. 21-23. Gefheral 
si^ex^ision and aanageaelit of 
state. and federal fund^. Organi- 
zation and staffing and adainist ra- 
tion of depirtaent. PUblic^* Ra- 
tions, publications, adainistra- 
r^tion of state board policies 



Set by-law: Ch: 13. teneral super- 
visiorf of eleaentary/secondary edu- 
cation. Delegation 'of dt^ies and 
responsibilities to personnel. 
^Responsible for classification an^ 
acci^editation of schools, certifi- 
cation^ course guidelines. 
Supervises adainistration of 
federal p^graas, collects and » 
reports data i * r ^ 



1. Education Television Coaaissidn 
Technical and Coi^rehensive 
Board*, ex officio 

2. Citadel Bo^, ex officio 

3. Board of Unii^ersity of South ' 
Carolina, ex officio 

4. Board of^Minthrop Xollefe, 
^xjofficio 

S.. Board of Youth Services, ex' 
officio 

6..'Board of Deaf and Blind . * 

School, ex- officio 
7. Board of Opportunity School, - 

ex officio • 

^ . State Boapd of Directors for 
Educational Television, voTihg 



Ir^foraaf relationship with 
fovermyr aa political J)eer. 
Legal requireaents for re- * ' 
fiorts and budgets to le^gisla- 
ture, inforaal persuasive 
lead^ship. I^^Ur aeiftings 
of b&rd^ infolrait persuasive 
^eadcrsiup. "Because stkte 
iriiperintendent is elected... 
94SUBes aajor role in develop- 
aent of understandings and 
<;larification of relationships 
aaong governor, .legislature, 
board. , , 



^appointaent. No special 
anrengeaents with legisla- ^ 
tttre. Daily contact with 
board president « other aeabers 
pltis regular and special < 
aeetings 



TENNESSEE 
Chairaan,. aei^r, 

ECS Coaaissioner 



Set by law: See. 49-1054 Re^pon- >' No response 

sible-.for report foras,. psln^ing 

and distribution of school law, 

securing reports f^ state and 

local official s , agencies , d:iR$t i - 

tution^ , . ' 



Ihdividuil omierences^witl^ 
^ fOVMTJojr, cahinet meetings, 
etc. RegMlar board aeetings. 
Legislative hearings, etc.. ' 
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CHIEF STATE SCHDOL OFFICERS 



POWERS AND DUTIES ^ 



State » Chief's Rela- 
tionship to State 
Board, Other Notes 

T£XAS 



^cretary jmd . 
Executive Officer 

ECS Comissfoner^ 



UTAH 

Executive Officer 
ECS Comsslbner 



Secretary an4 
Executav-e Officer 

HIS Comissioner' 



How Powers and Duties are 
Set^ fa-ief Dftscription 

Set by law: Sec. 11.26 and policy 
1302. Impleaent poli4:ies and 

..jr«poii5i*iJUiiM oX^tfic^liQaril^^.. 
which i^ also state board for ^ 
vocational education/" Overall 
administrator of ^lepartnent . 
Reconrfend policies board. 
Responsible- for re^rts, records, - 

« and 'budgets. Appoint and dele- 
gate authority to department 
personnel, nake nominations , 
interpret school law, certify 
teachers, hold oeetings. Regula- 
tion of proprietary schools 

- Set by policy. Supervise wor^k isf 
staff., Serve on nmeroiis public 
coHiissions and committees. Give 
leadership to education programs 
and practices. Initiate and defend 
promising ne^ prac^tices 



Required Misnbership' on Other 
•Boards, Cbuncils^^Coaftitte^^, 
CoMiissions, etc* 

— ^ — ; — — 

1. State Board of* Teache'r Ex- 
aminers, ex officio 

_2J FntinHariftn P^ y^raifti >>f idget 

Coninittee, voting 



r » ' ' ^ 

MAY 1975 A 

\ 

•Consultation Arrangeaents 
with Governor, legislator ■ 
State Boa^d of Education 

Two-way comminication on 
request by and to ^vernor and.^ 
-Mgi^Sytature*-- Regular lioard- -^v 
meetings 



1. State lai^ Board, 'ex officio » 

2. Advisory Council for Handi^ 
tapped, advisory 

^. Manpower Advisory Council, 

^ex officio 
4. Comprehensive , Health Planning, 
voting , ~ * 



-Personal and professionfl' 
relationship ts^th goveiiior. 
Responsibili^ for recba»ending 
programs to legislature* 
Regular board meetings ' ^ 



Set by law; Sec. 16-212. Report 
and make recopsendations to board. 
/Coordinate elTmentar)ysecojidary * 
and postsecond^)< education, 
identify an^ '^|pl^aent goals, 
evaluate instnictu>n, advice leg- 
^slaturCj. execute laws, sup.er- 
vise money, staff development, . 
p^Iic relations. I^sponsibie for 
renorts and records^ transpo-rta- 
ticln polici>es, facilities planning 



1. Member OT governor*s^cabjnet 

2. Arts and Crafts Advisory ^ 
Council.^ ^ 

3. Alcohol and Drug Abuse Council 
4% BicentenniirCoamission 

.4 5. Educational Television Board 
f 6. Adult Education Advi^ry 
, Board 

7. Teachers' Retirement Board 

8. ^ecial^Education Advisory 
Bopd ' ' 

9. Intfragency Council on Child 
• * Development * 

10. 1202'Conpnission (c^tinued be^ow} 

11. Title IV Advisory Council 
Ver^nt^Educational Health 
Buildings Financing Agency^ 

13. CETA Council ^ ""t / 



Member of governor's caBinet. 
Daily contact with legislature 
during^, session. Monthly 
meetings of state boatd 



VIRGINIA. 
Secretary 

State has Secretary* 
of Education 



♦WASHINGTON . 



{^resident 
ECS CodBissioner 



Set by law: ^c. 22-^S. Formulate 
rules and regulations,^- provide 
such assistance as necessary for ' 
enfiorceotcnt of school law^ in 
coo|»oration wi;^^* local aut^ri-' 
ties. Prepare and furnish flanks 
for Attendance officers, ^tea^hers 
and other school Officials , 

Set by constitution and policy. 
Supervisor)* power over all • 
matters pertaining to public 
schools. Broad. power over all 
public (and' private) schools. 
Subaits'.budget for all scho ols'/. 
Was broad 



No r«iffponse 



Contact with govey^nnr anH 
legi«lature ^s needed. 
Regultr meetings^-^ board- 



Bqard of Natural Resour9es, SezVe on swrerst joiht boards. 



voting 

Teachers'* Retir««ciit. - 
Board, ex officio ^ I 

Coord! ns( t i ng 

vqtiD 



meet with governor's cabinet , 
- Pgr — r iw b < » -ef-^eg*sl-at 




Executive Officer 



-Set by law: Sec. ir-3-3. (Seneral 
. supervision*of free- schools and 
^ county superintendents. Prescribe 
• forms for school syst^ and rules 
jfor state board.- Enforce school 
I'aws,* interpret sdiool laws, 
institute neces^ry ^removal of 
school officials » - 



1, 

i 

' 4. 
6. 



inor boards 

Board of Regents, ex officio 
Board of Public HOrk^ 
Teachers* Retirement Board 
Mental Retardation CoHii^sion 
Commission on^^ing 
Interagency Council for . 
Child Developfent ^ - r 



Ho special arrangements 



•WISCONSIN 
No state board"* 
'Nomaa Chief 
ECS Coamissione;;' 



Set by constitution and law: 
CB.llS. Supervise public educa^ 
tion. Administer department. ' 
Represent public elementary/ 
secondary education > 



4- University erf lifisconsin System 
Board ot Regoits, ex officio 
and voting ^ 

2. State Board of Vocatiorfal, 
Technical and Adult Edacati<m, 

officio and voting- 

3. Higher Education Aids Board « 
'4, £ducatu>nal ComaUnicatiohs T 

Board . ^ 
5. State Mrpower Council 



As co^titutioojil officer» 
relates to governor and 
iegislature. No state tx>ard 
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APPENDIX B 



Questionnaire Facsimile 
BACKGROUND 



1. What IS the total state appropriation*by the legislature for all public 
elementary/secondary education expenditures for fiscal year 197S? Include 
capitaj, out layj_ debt servicing, reserve funds matching funds^ etc. 

' <f 

• , . - ' i 

t la. wTiaf IS the state appropriation for elementary/secondary operating 
' expenses for fistal ye^r 1975? Exclude capital • outla)^, debt ser-^ 
vicing, reserve, ¥unds, matching funds, etc. $ ^ 

lb. How. many students were *enro lied in the publi-c elementary/secondary 
* schools in your state as of October 1974? Students: ^ • ^ 

2. What IS ihe total state appropriatiojp by the legislature for .all public 

_ _po St secondary education Expenditure^', includijig^ comnunit^ and junior _ _ 
' coJTegjes", Tor^TTscaT year ^57"'Thcfuae capital" putTay, del)t servicin|,^"" 
reserve fonds, inatc+»4ng .funSsj etc. $ . , » , 

2a, ^ How many stud^ts were efirolled*iri the public postsecondary schooi^s 
in ^UT stauLjis.^/ Octoljer 1974? Include community and junior 
coUpges, 7^i^ts:. ^ ^ ? > ' 'J - 

2b. Release traJfTsl ate /answer (2a. ^ into- fuU-time equivalent students. 
FT5 Students: ^ - 

3. Khat percentage of your state population is:- Urban ^ \ 

Suburban ' % Ffural % 

*"'',* . " 

4. How many elementary, secondary, and elementary/secdnda^y school districts 
(exclusive of intermediate. Supervisory junior college, community college, 
etc. districts} are thiSre in your state? districts: • » • 

4a What wa? the Octol?er L974 student^ eWlbllroent in thV smallest "ciistrict 
included in tht figure above {4. J? Smallest JQistrifct Enrollment: . 



4b. Wh^t was the October 1974 sttideht enrollment in the laVge^t 'district 
^ ' included in t)\e figure above largest District EfSoilraent: 



How many professional persons 'ire -emplciyed by your state ^edqcari on agency? 
p roftfssiQrtalr^ ' * , . 

Sa. What percentage of tHese^ employees is paid from: State fupJs? 

.Federal funds? > % "Ot4\er?' • % ♦ 'V ^ 

— ' ' i 



i 



6» If youl* state education agency has sole responsibility for special* cate- 
gories such ^s those listed f><?lo**, how many professional employees are . 
there in each one"? ' ' • • ^ 

Name: Vocational Education No. ot* Professional s ^ 

N&fQe: \ocjitional Rehab' i 1 itatton No. o^ Professionals ' * 



SELlCTiaN' AND 'TERM ' 

Hhat selection procedure is used in employing the Chief Checks appropriate 
blanlfs. ^ - ^ y ^ 

^ P artisan Election • Nonpartisan Election 

^Governof Appointment • Stat-e Board Appointmeivt ^ , 



7a- Is a ^selection committee involved irf^tFie appointment\f the Chief? ^ 

Yes No ^ 

• ' - * 
7b. If th^ appointment murst^'be confirmed or otherwise ratified, 4h9t state 
official bocfy is responsibfe for this? » ■ 

8. What ris the tena'of office of the Chief? years; dr at th^ pleasure 

of p , 

. " ^ (Fill stat4 etfficer olr body) " '' X 



• " 9. Ooei the .Chief -^^gfT^a contract"^ |es_ 



No 



9a'. * Does the contract contain a renewal clause^ f_ No 

*' 9b. What IS th^ term of the contract? I y^ars' 

10. Have e\ialuati6n procedures for the Chief been establishodf? By spate,. 
» law"^ - . By state poljc^ or reguIatloft X 

(citation) . * - - i V 

. ' 10a. How often is the Chief formally evdtuatffd? ^ 

•By whom? ^-^ ^ / . >- ' ' 

11. » Vtave terminatiorr procedures for the Chief been established? By state 

l^w? b) stat6 poHcy or regul action? 

\ fcitatiQji) . 



f2v Is tlje Chief's ^sition classified under civil service or similar sy^tijm? 
Yes , .No ' L ' *• * 

SALARY, BLNtPITS AND EXPENSES , 

13. Hoy is the salary of the Chief set? -By law? • . J. ^ 

' • €■ ' \^ - ^ (cVtattoh) ~ j ^ 
By the Stat^ Boagrd? . . i Under civil sctrvice or simiiar? 
^ Other (pi feaiSfi. state) / . ^ \ ^ ^ 



14, imat IS the Chaef*s a^ual salary as of May .1^5?^ 
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Is a lost -of- i IV ing' t.i^'tor built.i^to the Chi-cfjs salary'^* Yes- No 

If th(; Chief 's. ^ajarv has hccn in^.redsed in the las*t five vears, hov»? 

( ost 'of • 1 mni: fat.tor'' Automatic/ regular increases? 

MciHt'* ^ Change in •select ion procedure from: elected to appoint- 

<-'tl'* ap]>ainted to elected? ' Other reason 

- . . . ^ ^ ....... 3^ 

^I6n Is ^he TbiefN satr^ry reviewod ]>c^i<Qi^^-\y to <l?'teniiine whether or * 

not It IS appropriate'' Yes ^^ow often? 

Bv whom'* ' _ ^ 

hhat .ire rfie arrangements for travpl expenses'^ Lxact reimbursement^ 

Travel allowance? ^ ^ Other '( pi ease state) List , ' 

restrictions - ^ « ' ^ ^ 

^ 0 " ' ' / C 

l a. How much travel -is required, or what is usual per year? .No. days 
in- state No. daVs out-of-state . * 

/ 

Which of the following bcnpfits" does the Chief receive? I^idicate t6tal or 
P^'» rt lal s1,»te" payment of cost. Inswrahce, 'Life * ^ Insurance: 

Medicai/tlospital . . Ket»rfiment - Other, such as hous ing 

aut oiijpl^l Fe , airplane ( I nd ii at ^ t oVa j-qr partial ) ^ 

flow mif^ ti'mc^'per year dovs the Chief'recieve for: Vacat'ion? * ^ 

VSick Lea^^c''-^' Cpn^ulting Lt.Mve'*__^ '^^ays) ' 

, ' (dnv-sT ' > . (days) i 

' ' ' • 

For comp:^rison purposes, please list the current year 1 Salaries of.' 

- Cov<>rnar _ ' ' fi*esident of "largest state universwity 

llighcist-paid* District Superintendent ^ Oipj»utor of state educa- 

tioj? (teachers) association Pre<?ident of state '.s largest pri- 

vate?" universitv / 

Please list' the ciirrx^rit yearly sal.aries of key administrative personnel 
{on. the level 4irectly beltfw the <^ief) who repo^-t to the chief. List r 
only the Xop> s-ix and tbair s*riari<?s. • 

COMPtTENClLS mi QUALIFICATIONS ' 

What qualifications for the' Chief tare set : ^ By law? 



J (citation)^ * ^ f\ . 

or by policV pr regulatioji? _^ Briefly describe quaii- 

■ • ^, {check if- applicable) fixations ^ 



What conmc;tencies does the Chief feel- are essential for bis position? 

What competencies does, the' Chief feci are desirable (helpful, but not nec- 
essarv) for his position? ^ / 

What position did the current Chief hold boforie. taking office? ' 

Whtfre'' , • 



the dducation background 6f the' Current Chk?f? List degrees^ year 
(Earned, institutions/ - - ; , • 



' ' * ' POWERS AND DUTIES 

27. What -are the major powers ♦and duties pf the. Chief? 

4 

Are these set by law? 2. Pojicy or regulation? -'' — 

(citation^- ^ 

/ 

't28. On what governing boards is membership of the Chief required? State wheth 
* er membership is ex-officio, advisory, or voting. 

\ 29^ — Hhat special arrangements exist for consultation by the Chi^f with: 

^ The' Governor? ' The Legislature? ^ The Statfe Board?' 



30. Jnvthe past five, years, what factors, have, influenced basic changes in the 
position of ch^f state school officer--the powers and duties of the of- 
fice--sajary chartges, etc.? If position has changed from, appointed to 
. elected, or elect«d-to appointed; from partisan to nonpartH an or rjf>vfirs<^, 
hnw havfi thor_f a£ tnLJ H'l 'i f< Mil il I y i i n ii'llji 
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CHIEF STATE SCHOOL OFFICERS 



*Nonrm€mber of BCS 
**ECS Commissioner • »' 
)Year assumed office 



ALABAMA 

Wyane Teague (1975) 

Superintendent of Education ^ 

State Department of Education' 

State Office Building , 

Montgomery, Alabama S6134 

(20S) 832-3516 , * 
. (Predecessor, LdRoy Brovm, 

• was siJrvey respondent) 

ALASKA 

♦♦Marshall L. Lind ^1971^) 

Conmlssioner of Education 
« State Department of Education 

Pouch F ' , 

Juneau, Alaska 99801 

"*ARi^A - ;^ 

Carolyn Warner (1975) 
Superintendent of Public Instruction 
State Department of Education 
1S35 West J^fefson 
Phoenix'i Arizona 8S007 
(602) 271-4361 

ARKANSAS ' * ^ 

**A. W. Ford (J953) 

V Directojr- f 

State Department of Education 
^Arch Ford Education Building* 
. Little Rock, Arkansas 72201 
(SOI) ^71-1464 

GALI^^ORNll^ . / • 

Wilson f'Rites (1971) ^ ^ 
Superintendent of Public Instruction 
^ and Department oV Education 
^721 Capitol Mall 
'Sacran^nto, California 95814 

• (91^) 445t43?8 * ' 

COLORADO , , 

Calvin *M. Frazier (1973) / 
Cbramissiontfr of Education 
Stfte Depsirtment of Educ'iitioA 

* State^ Office Bi^ldirtg 
Denver „ Colorado 80203 % 
(303) «92-2212.^ 

CONNECTim 
Mark R. 'Shed^ (1974) ^ " 
Secretary, State Board of Education 
Stat6 j&epartuent of Education I 
P.O. Box '2219 \ 
Hartfont^ Connecticut 06111 




DELAWARE 

♦♦Kenneth C, Madden (1967) ' 

Superintenderft of Public InsttuctioiT 
State Department of Pul?lic Instruction* 
Townsend^ Building 
Dover, Delaware 1990 
. <302) 678-4601- * 

FLORIDA . 

**RalJ)h D. TurUng)Con J1974)' . 
' Commissioner of Educat.ion > ' 
State Uepattment Of Education - 
115'STate Capitol 
Tallahassee, Florida 32304 
(904) 488-32SS 

♦GEORGIA 

- -Jacti^^ "Nix (1^66^-^^" :\' 

Superintendent of Schools. 
State Department of Education > / 
242 ^tate Office Building , 
/\tlanta, Georgia 303$4 '* » 
(404) 656-2800 ' * 

HAWAII V • » 

♦♦Charles Clark (1976) ' ^ ' 

Superintendent of £ducation ' 

State Department of Education 

P. a. Box 2360 . 

Honolu\^, Hawaii ^6804 

(808) 548-i540£; 

(Predecessor* Teichiro Hirata, 
was Survey respondent) «• 

IDAH9 

l^oy Truby= (1975) ^ 

Superintendent of Public Instruction o 
State' Departqient of- Education 
Len B. Jordan^'Off ice 'Building 
Boise, Idaho 63720 ' 
(208) 3M-330O' .\ , • , .... 

'* 

ILLINOIS * * 

♦♦Joseph M. Cronin (1976) 

Superintendent of Educatioif * y 

Illinois Office of Educati(»i 

100 Itorth First Street 

Springfield, Illinois 62777 

{>17) 7S2-222; • • ' 



(203). 



-^061 
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CHtfef*jTATL SCHOOL OFFICtRS 
Phge 2' 



INDIANA 

**Harold Negle> -(1973)'' ; / 

» Superintendent of Public Instruction * 

St;^^ Department of Public rnstruct-ion 

Room 229, St3tc Hou^e 

I«ndiaii«polis, Indiana 46204 

(3i7) ^54-6^10 

IOWA 

**Robeyt I). Benton (1972) 
' Supo/r intend ent* oT Public Instruction 
State Department of Public Instruction, 
Grimes State Office Buildang 
Des Moints, Iowa 505 m ' 
(515) 281-5294 

KANSAS'. 

Merle Botton (W5) . » 

Commissioner of Cdbc^tio^i . ' ' 

120 Last 10th Street, 
Top^ka, 'Kansas 66613 
(913) 1^96-3201 ' ^ , 

KENTUCKY ' . ^ ' 

Ja^nes Graham* (1^76p) , ^ . 
Stipe rintendertt of- Public Ihstruction 
State Department of Eduoation ^ 
&pitdl Plaza Tower V 
Frankfort, Kentucky 4060J " 
(5021 564-4770 ' . 

(Predecessor, Lymari V* Ginger, 
was survey,, respondent)^ 

LOUISIANA • / - " 

C<jai* J. Michot (1972-76) \. ^ 
Sup«4'antendent of Pubtic Education 
^ate P^epartftient .of "HducatiofP 
P.O. Bdx 44064^ . ' \ 

Baton' fibuge,^ Louisiana 60864 
\-^(504) 389-2555, 

(J. Kelly Nix assumes office Ma'y 1976) 

MAfNE- » ^ 

**H. SawiTi Millett, Jr. ' (1975) o 
Conbi^siwer 

Department of *£ducati6nal and 

Cultural Servicers ^ * 
E<iUcation Building * * ^ 
Augusta, Maine 04333v 
(207) .289-2321 



''I 



'MARYLAND ^ * * * 

*'* James A. Sens^nbaugh (1974) 
Superintendent of Schools 
State Department %i Education 
.P,0, Box 8717, BWl Ai^-port 
Baltimore, Maryland 2l24() , 
(501) 796-&3P0, X 200, 2Q1 

'MASSACHUSE'frS^)^^ 
**Qre^ory R. ^nri^ (1973) , 
CommissiXMier of Education " . 
State Department of 1 Education ' 
,18? Tremont Street , 
- Boston, Massachusetts 02111 
(6171 727-5700 , . 

MICHIGAN . 
**Jbhn W. Porter (19^) 

Superintendent, of Public Ihstruction 

State Depa'rfmenlfe of fiJucatforT^.r* "~ 
' Michigan National fower'^ ^ 

Lansing, Miatlgan tl^^^T ' 7 

(51*7) 373-3354 



' 0 
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MINNESOTA f ■: 'l^) 

' **Ho*a5ji B. Casifer^ (1970) *. ^ " 

Conuni'ssiqner of Education ^ 
3lite Department of Education, 
7th Floor, Ca|)atol Square 
•StV^PstUl, Minnesota 55101 ' < » 

■ (612) 296-2358 - v ' 

r - " 
*MtSSISSIPPI / 
■ Charles E.^ Holladay . ,(;976) 
Superintendent of ' Education / ' 
State Department of Education 
P.O. Box 771 

Jackson, Mississippi 39205 
(601) 3S4-6933 • 
, (Predecessor, G. H. Johnston, 

was survey respondent) * ' * 

MiSSOaRl ' 

,.,**Arthur Mallory (1971) - »• 

tommissioner of Education 
' J.O. Box 480 ^ 

Jefferson City^, Mi'Ssoi^ri '^5101 
, (314) 751-444t . ^ / ' 

•♦MONTANA . . • \ 

; Mrs:.; fiolpr^s Coi'^fg * fr^&9j. ^ ' 

. 'Superihte.ndent of PuWic Ihstriicti^^ ■ 
State, Department of Public Instruction 
State Capitol' ' • \ [ , 

Helena, Montana 59601 
(406) 449-36S4 
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^NEBRASKA ' / 
**Aniie Campbell .(1975} ' 
Comifljis signer o£ Ed^c^tion ' ,r , 
State Oepartment i>f Lducation 
233 Sauth ioth Street * • . 

Lincoln', Nebraska (^^0 ^ ' 

(402.)'47i-24tJ5 * * 

♦NEVADA _ - - , , 

Jc^^ R. Gamble^ (1975) 
Superintendent of Public' Instrtiction 
, „$tate- Jl^pa-r^^ment pf Kducation * - 
•400* West KiTig Street 
Carsor^ City; . Nevada •69701 . 
. ; . (702)* 885-570Q 
; (Predecessor, KenneUi.-4. Hansen, 

was sA*rvcy Tespondent)^^*i|lll^ 

NEW HAMPSHIRE ^ \ .• . 

.~.,-^^H#w*i4^-^«"4^a4^— fl94>^--' 

Comnftssioncr of lducation 
State Department of Education • 
, State J louse T\tin ex, Roomj^410 
.Concord, New Hampshire 03^1 
(603) 271,-3144 



NEW JERSEY ' * . 

. VFred. G. Bu^rke (1974) . * 

Coimnissipngr of hdudation 
State Department of Ed.ucation . 
-225'West,5tate Str.eef ^ 
Trenton, New Jersey 08^25' 
(609) 292-4450 , ' • 

NEW Mexico / " 

^Leonard J. DeUyo (1963), 
Superintendent of Public' Instruct ic 
Statfe Department of Edupatiop^ 
.300 Don Caspar " ^ ' 

Saiita Fe, New Mejcico 87^01 
' (505)^ 827-2282 *• ' • , 

."^ * ^ , • 

NEW YORK 

**Ewald B. Nyquilt 1 19^69) . ' ' 
Qonpissiron^r of Educatio^i and 
President. of University of State o 

Stkte Etiucatiori Department 

York ^t^i^je, EdiUca^iott Uuilding- 
, Washington Avenue ^-^ ^ 

Albany, Hew Yofk 12224 
(518) 474-5844'^ 



'•^ORTH' CAROLINA .' 
A.. Craig PhilKps (1969) 
Superintendent of Public Instruction , 
^tate Department of -Public Instruction 
X Room 318, Wucat'ion building 
^ Eder^o'n and Salisburg Streets 

Raleigh, North Carolina 2^6 1 " * 
(919) 829-3^89 * . 

i ' • • • , 

NORTH DAl:OTA \ . ' \ ' ' <^ 

M..F. Peterson (1951) . *V / 

, Superintendent *of Public Instruction 
State Departm<?nt of- Public Instruction 
State Capitol ' • ' * • * 
Bismarck, North'Dakpta 58505 
(701) 224-2261 



OHIO ^ . . 
•^Martin Yj, E^seX ^ (1966) 
Su|»ei*iftt>^<4eftt of-f>trWic- instrctctixm"^ 

State Department, of ' Education ^ *\ 

65 South Front' Street , Room 808 

Colufhbus, Ohio 45215 / * 

(614) 466-3304 



. OKUHd^A ^ . % 

***Lesfie Fisher (1971), • i . 

Supenrjtendent of Instruction 
^ State Department of Educjftion V* 
• 2500 North Lincoln' • ■ ♦ 
' Oklahoma City, dklaho)iia 73105 , 
(405)'-52l-"55dl. . - ' * 

' • 

OREGON ' ' ' 

* ,vVerne A. Duncan (1976) 

Superintendent df Public^ Instruction 
, St^te Department/ of Educat^ion/ . 
'^42 Lancaster Drive, N.F^. / / ■ 
'Salem, Gregory 97310, " • ' , / • •** 
(503) 378^-3573 

. . > ' - S/^"' 

PENNSYlVANIA . \' T 
JohnX. Pittenger/ {197?) ' * 
Secretary o/ Education* " .* ,^ ' 
S*tate' Department of J'ublj.c Instruction^ 
, ' r^l t. '.Edug^tipa^.auiid^'iig* • " ' '• 
*: - - ' Hairr i ^^u fg , Penney 1 v an ia * i 9 12j6 - 

'RHODE ISLXNDjf ' ' , ' , 

♦♦Thomas C. Schmidt' (i97S.t * . 

• Commissioner ^of Education •• < * 
' State jbe^artiient of Education ' ' 

199 Promenade Street 
ProvidencV, Rhode Island 02908 . . 
(40^1) 277-2051 * \ ■ . • ' ' '-'^ *. : ■ 
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SOUTH CAROiTNA ^ " 

♦♦Cyril.B.' Busbee (1967) 

Superintendent of education' - ' 
State DepartDent of Education 
1006 Rut ledge. Building • 
Caiumbia, South CaroUno 2^201 
(«03> 758-5291 . 

'SOUTH DAKOTA ^ 
thooas C. Todd (19?5) * 
S«p^i^ n t e nd en t 

Di\ision of Ele«entar>' ^nd Secondary 

Education * 
State Capitol BuiLding 
Pierre, South Dakota 57501 
(60S) 224-3243 . • ' 

TENNBSSEL . ' 

♦♦Sa» H. Ingrap (1975) 
Coaiissioner of Education 



100 Cordell Hu^l Building 
Nashville, T«ennessee -37219 
^^5) 641-2731 ' 

TEXAS 

**Harlin Brc^^kett (1974) 
Comission^ of Education 
Texas Education Agency . 
'201 East "11th ^treet 
► ' Austin, Texai" 78701 
. (512), 475-^271? 

UT^ 

•♦Waiter D. Talbo| (1970) 

Superintcmfept of Public In^ructi^n 

^ State '^ard of ;Educ^5^:ioT^ 

'.136 East, South T^eaple 
Salt Lake City, Utah 84111^ 
i^l) 320-5431 < - 



VIRGINIA 

Eugene Canjpb9ll (1^5) 
Superintendent , of Public^IAstrtiction 
' State Departiaent of' £d$ication 

P.O. Box 6-Q, . . • ^ ^ 

Ri€hioond,* Virginia 232l£ 
(804} 770-2612 

WASHINGTON 

♦♦Frank B. Br^uillet. (1973) 

Superintendent of Pidilic iiKtruction 
State Departaerit^ of Public Instructidh 
Old'-Capitol Building • 
Olyapia, Washington 98504 . - 

(206)-753-67i7 

WEST VIRGINIA 

Daniel B. TayUr (1970) 
Superintendent of Free Schools ^ 
Stat«^Departni«nt of* Education 
-Buildi n g ^7~ Rw B 3S8 ~^ — k-"' c — » 
1900 Washington Street East ^ 
Charleston, West Virginia 25311 • 
, (504) 348-2681 v ^ 

wrsCOfiSIN^ 

♦•Barbara ^Vhonpsoiy (1973^ *- ^ 

Sfjorrintepd^t ^f Public Ii^tructi 
*' State Department of Public- Instruc 

126 Ljngdon Street * , ' ' 

: Madison, Wisconsin 53702 I. - 
(608) ^66-3390 - 
* 

*1i'0MING . ' 

♦♦Robert G. Schrader (197J) 

Super intepti wit of fHiblic Instruction 
State D^paftitcnt of Education . 
State Office 8«ildinr. Wej^t 
Cheyenne, Wy#»ing 82002 
{39^ 777-7673 ' 
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VERMONT 

Robert A. \ith«y (1972) 
CoMtfissioner of Eduction 
St^e DppartBent #f ^Education 
State Office Building 
Montpelier, Vermont '05602 . 
(802) 828-3135 

M ^ 



